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HARYANA URBAN DEVELOUMENT AU IORTTY

- NOTIFICATION
_ ‘ The 9™ Much, 2004
Nb.

. In exercise of the powers conftrred by section S4 of the: Haryana Urban
Development Authority Act, 1977 (Act 13 of 1977), md nll other powers enabling it in
this behalf, the Hraryana Urben Development Authority, with the previous approval of the
Stale  Government conveyed vide their memo No. 1/5/2002-1YCP, dated the 12"
November, 2002, hereby makes the following regulations further to amend the 1

Ay
Utbun Development Authority Services Regulations, 1989, nanely: -

I (1)  ‘These regulations mny be cailed the Hiryana Utban Deve
Authonity Sérvices (Amendment) Regulations, 2004,
{2)  They shall come into force at once.

lopment

2 In the Haryana Urban Developient Authotity Servicen Regulationn, 1989,
in Appendix ‘B’, under heading “Engincering Wing”, under columng
| . 1,2,3,4 and 5 for Serial Number § and entries therengainst, the following
Serial Number and entries thereagainst shall be substituted, namely: -
| 1 2 3 4 s =
| = S s B O a=
’. Junior (i)D{pl_oma inCivil | for diplonm lwlders (i) 90% of the posts shail be
Enfgxfteer Engineering or [| (i) $ years experience of working on filled by direct recruinment,
(Civil) ‘equivalent ' Public Health side as Foremmy. (i))5% of the posts whall Le

Asgistant  Forema/  Water Waorks
Superintendent/  *  Chargemmuy/
Electrician Grade-l/ Filter Grade-I/
Plumber  Grade-V  Water Pump
Operator Grade-l and three years
diploma in Electrical/ Mechanical/
Civil discipline and Matric wilh
Hindi.

filled up Ly promotion fiom
amongst the holder of tiree
years Diploma in Electrienl/
Mechanical  wnd  Civil |
engineering. Out ol a roster
of 100 vacnncies porta with
Number 10,50,90- slinll po-
filled up from nitongst the
(ii) 5 years experience of working employees  waorking on
on building and road side as Rond | Public Henlth side md posts

(i) Matric with I
|
|

‘A g ) Inspector/ Wark Inspector/ with Number 30 awnd 70
i

Hind;j

Surveyor/ Work Supervisor with lhe from those waorking  on
three years diploma in Electrical/ building and road side.
Mechanical/  Civil discipline mnd
Matric with Hindi .

for non-diplonn hnolders

(i) 8 Years cxperience on Public (i1i) 5% ol the posty shall be
Healh side of woiking as | filled

mp o fiom amongst the
Foreman/Assistant Foreman/

cinployees  not holding e

Water  Works  Superintendiont Diplomn in Foginecring Owm

Grade-UShift.  Engineu wd | of © ronter ol 1oo vitcHncien
+ Matric with Hindi. posts with Number 20,60,100
(ii) 12 years experience of working

i
f shall be filledp ti one nmongst
[ on Public - Health side ag|the employees working on the

Chargeman/Water Works | Public Health side and Post
Superintendent  Grade-1I  and | Number 40
Matric with-Hindi, amongst the criployees
(iii)15 yeary expericuce of working | working on building and romd
on Public Health side as work | side, '

Inspector and Matric with Hindi.

and 80 from
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' (iv) & y;x;n CXprijcuce of W king
A on building wid roud sice i Rond
Inspector and May ic with Hindj

|
’ (v) 12 years expericnce ol waorking
f on building and roguq Bide qug
| | Surveyor Grade-]

mnd  Matric
with Hind;.

(vi)15 years experience on building
and road gide of working ng
Work Inspeclor/ Work

Supervisor/ Surveyor Grade-ff
and Matrie with Hindi.

NO'[I'L‘L - Work S, srvisor 1 A new destonation of Work Nhmsdod nyyl Woekk N

SA | Jumior (i) Diploma in | for dijdona hokiers
| Enginoer Electrical

(i) S years experience ofwarking iy

(Electrical Eng_inccringor Electricn] wing g Eleciricn)
equivaleqt, foreman/  Assigtan Foremuy
(iilMatric with Chargeman/ Electriciny having
Hindi, three yeurs diplomn in Electricyy
Engineering ang Matric iy},
Hindi.
(ii)Matric with Hindi

for non-diplonn holders

(i) 8 years experience of working in

the Electrica) wing as Electrica

| Foremat/  Assistant Foreman g

Matric with Hind;.

(ii) 12 yeurs experience of working
in the Eleclrjen wing  ag
Chargeman/ Electrician Grage-t
with LT.L aid Matric with Hindi,

iii) 15 years experience of working
in the Electrical wing as Wok
Inspector/Electrician Grade-If and
Matric with Hindi.

(lj 9()’i§r~|)0;:ln shall he filled up
by direct reciuitmen

(ii) 5% of e ponta ey

filled up fiom amongst (e
holders o diploma
Electrical Engineering anq
out of a rogter of 100
vacancies, the pos Number
10,30,50,70 and 90 rhall be
filled up by them,

(iii)52% of e posts ghall be
lilled  wp. fiom nongst
employces ot halding the
diplomn in Plestrien

Engineeting mnd ont of n

roster of 100 vacancies; (e

‘post Number 20.40,60,80

and 100 shall- be fille up by
them.”

Warlhwa)

Chick Adiningan atog,

(M.,

Py (b Doy
Panclikula

clopiment Aullyo iy,
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TLARYANA URBAR DEVELOPMENT AUTHORITY
NOTIF1CATION
Tne26th April,2005.

No.B8961 In exercise of the powas conforred by Section 54 of the Harysad Utban
Develapment Authority Act, 1977 (Act 13 of 1977), the Hauyana Uiban Development Authotity,
with the previous approval of the State Governuent conveyed  vide fhdr wemo
No V11200117TCP, dated. the 28/29 h Apr, 2003, horeby makes the folowing regulgions further
to wuend the Haryaua Drban Develop aient Auttiotity Services Reguladons, 1969, namely: -

1. 1) Theso regulations MY be called the Haryana Urban Devdopment Authority

Services (Amendment) Regulations, 2004,

(2) They ghall cotue into force gt once- ,
L. in the Haryand ‘Urban Devdopment Authority  Services Regulations, 1989
hereinafter called the said reg,\ﬁaﬁons).

(Hm Appcnd'xx‘A‘ - N

() under heading “ENGINEERING WING® for serial numbers 35,36 and 37 and

enties (ereagainst’ e folowing said pumbis md enties thereagainst shall be

substituted, namdy: -
1 2z 3 . 4
« 35, Su pgliulending Enginear (Civit) Rs._l3500-375-17 250 6

35A. Superinlendin g Engineer (Electrical) Rs13500375 17250 1
36. Txecutive Tngineer (Civil) Re.10000-325 Jq3%00 21
I6A. ExecuﬁvéEngineer (F.lecuica‘l) Rsl&)00-325-13900 3
7. Sub Divigdonal En gineer (Civi)) Rs.80'00-275-13500 74

17A. Sub Divisional Enginees (Clectrical) Rs.8000-275-13500 10 %;

e ———
e -
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(@) under heading IORTICULTURE WING’, for sesial numbers 63,64,65 and 66
aud enlies thereagainsl. tie following saiul pumbers and entries (ierengningt shall

be sabstituted, namely =

1. 2. - —— =t 4.
" :‘3. Supem:tcmling Engineat (I—lonicuitmfe) Rs. 1‘33500-375-1‘7250 1 -'
64,  Executive Engneer (Horticulture) R£.10000-325-13900 3
65. Sub Divislonal Tngineer (Horticultre) Rs.8000-275-13500 10
606. Junior Engined (l‘lml.'\cullum) RB._5500-175-9000 32
G7. 1lotticuluro Bupervisor 111!.3050-75-3950-80-4590 26 "

() in APPENDIX A1,
(i) under heading ENGINEERING WING, for gerial numbers 2,3 and 4 and
entrics fhercagainst {he following gerinl numbers and enliies therwg;ﬁnst shall be

gubstituted, nandy: -

1 2

2. Supc:iulcmling Fnginear (Civily
3. Superintending Engineer (Electical)
4. Execulive Enginess (Cwil)

5. Executive Enginees Electiv)

6. sub Divisiondl Engineer (vl
1. sub Divigiond Enginess (Bectical) ™3

() under heading “JIORT ICU»LTURE WING?, for sesigl numbers 1 and 2 and
entics thereagainst, he following seial numbets and enties thereagdinst ghal be
substituted, namely: -
1. 2,

« 1. Superintending [Engineer (Horticulture)
2. Iixeculive Tugineer (Ilo|1ic ulture)

3. Sub Dividonal Engineer (Horticulwre #,

S
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T e wuid vepulationy; in APPENDIX T3,
(b under heudiugs FNCINEERING WING’, under columns 12,34 mnd 5, for sesial

numbers 2 and 3 and enlies therengainst, the folowing serial numnbers and enbries

thereagaingt shall be subgtimted, namely -

1 B! 3 4 b)
2. Superintending Engneer = Bachelor of Sdence | -
(Civi) Engneciing (Civi) OR its

cquivalent  with 7 years
exporience as Excculve
Enpineer (Civi).

2A Suncrinu:ndin[:En;jneer - Bachelor of Sdeuce 1In) -
(Electrical) Engueering

(ElectricatMechanical) OR
i ity equivalent with 7 yeurs
expericnce 3 Execulive

Enpginecr (Electrical):

—

3 Executive Engmeer - () Bachdor of Science in| -~

(Civil) Engineering (Civil) |

OR is equivalent. '

(i) 8 yeus complele gervice

a8 Sub Divisional

Enginger (Clvll) and hns

passed the deprrtmental

professional L examingtion
prescribed under rules.

3A Execculive I:‘.nginecr - \ (i) Bach-elor of Sdcence in -

(Electrical) Enginecring
(Electrical/Mechanical) OR
its equivalent

(8) 8 years complele gervice as
Sub Diviional Engineer
(Clectrical) and hos passed

the depattmental
professional exanination
prescribed under rules™

e et e A T R e
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() under heading JIORTICULTURE WING'
mumbers 12,3 aad 4 and cntries liereagningt,

there gainst shall be subslituted, namely: -

3

. under columos 1,2,3,4 und 3 for soriol

4

the following said numbers md obies

1 2
L | Superiniending
\ Engncer

| . (Horticulture)
l

() Degree of a recognizzd
University m Agriculture
or Botdny with
Horticulure as a special
fubject OR iis cquivalent,

(i) 7 years expericnice o8
Executive Engjneer
(Morticulture) wd  has
passed the departnentul
professional examination,

2 | Execulive Engineer
(Horticulture)

(i) Degree of a recognized
University i Agriculture
.OR Botany with
Horticukure a5 a special
subject or its equivalent.

(i) 8 yeary expericnce as
Sub Divisional Engjneer
(Horticulture) and  has
passed the departmental
profemional examination.

3 Sulb Divisional
Engpineer
(Horticulture)

i) Liret class degree
in Agiiculture

Wil spedalization
in Horticulture OR
Master of Sdence
depree in
Horticulure
ncluding floriculture
and Olericulture or
Master of Sdence
degree in Botamy

with Horticulture as |

one of the subject
fiom: a recopnized
University OR its
equivalent.

i) Hindi unp to
Matie standard,

i) Minimum 3
Yeqrs experience in
related field,

10 years
Junior
(Hortieulture).

experience  as
Enginecr

50% Posts will
be filled up by
direct
Reauitment and
50% by
promotion,




o
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e

AT

Junior Engneer
(Horticulture)

5. | Hosteullure

Supervisor

Pudiclor of Suenee
in Apgicolture wilh
experience ol at
lcast one yeur.
Preference may e
given to those
persors who
possess Forliculture

ak main subject in

Bachdor of
Science.

OR

Matic/ Higher:
Secondary with
Oneyear
Diploma Course’
in Gardner's

from gome

recognlzad
University with
atleast 6 years
gxperiencein
land scaping,
Gardening,
Olericullure,
Floriculture
layout of
Gardens, puks
and nursery
production
wotk.

ii) Knowledge

~ Training cluss

Matric.

of Hindiup to

Supervisor (Florticulture)
with 10 yean expesience.

80% posts will
be filled up by
Direct
recruitnent snd
20% by
promotion.

Bachdor of
Science Agricutwe
OR Diploma
holderin
Hoticuture OR
maticulation
with Knowledge
of Horticulture

for3 ycars.

(9) Head Mali having

Diplomg in

Hoiticulture or

matic with Hindi
(b) Five years

expetience

Tn the field of

Horticulture.

75% posts
will be filled
up by direct
reciuitment
and 25% by
promotion.
fiomHead
Mal’s.”

e e e TR
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# In e said regulaions, i APPENDIX 'C, under cotymus 1 ond 2, -

@ for acgigt pombas 4 5mmd ¢ md cntriey ih greagningy, e Tollowing pial

mwnbers and entrics fierengamst shall e substiuted, namety:

——————
Supeiintznding Tnginect (Electricd)

lending Foginees (Tloidculiun)

SA
6

Execulive Engineer (Tlectrical) 7

Exccutive Enpineer (Civil)

(i for serial number 1% and cntics thereagainst, {he following serial numbess and
entries rereopaiust shall be gubstitited, namdy:-
1 2

Sub Divigonal En pincer (Civil)

Sub Divisonl Ea gined; (Electricdl) ™.

5 Tu the sqid regulaions, I APPENDIN D', under columns 1 and 2, -

% for gerid mumbers 4,5 and § ond entres’ thereagainst, the following serial

auinbers 2ad enties Wiereagains! sholibe gsubsﬁtuled{ namdys -

2
Supaiintending Engineer (Civ i) I
S .
Superntending Tngineer (Electricd) J

uperintending Engineer (Horticuliure)

(n  tor seriel number 17 and entdes thereaganst, the following, serial numbers
qnd entiies thereageingt ghall be substimted, namdy:-

2.
'S_ub Divisional

Engmneer (Civil)

sub Divigiona! Engineet (Blectrical) .

—

e

e



:_x, In tie waid regulations, in APPENDIX T, the existing ANNEXURE shall bo ro-

numberod B ANNEXURE A-1 theeof, and afler ANNEXURE. A-1 88 g0 re-numbered, (he
following ANNEXURE shall be added, namdy:; -

“ANNEXURIL 'A-II”
(See regulation-14)

SYLLABUS FOR THE DEPARTMENTAL PROTESSIONAL EXAMINATION FOR TI1IE
OFFICERS OF THE HORTICULTURE WING OF THE HARYANA URBAN
DEVELOPMINT AUTHORITY.

PATER-I

ACCOUNTS AND OTFTICE PROCEDURRE

TIMXE: 3 Iours MARKS-100

This paper will consist of relevant provisions pataining to accounts and office procedure ﬁom the
below noted books:

1 Financid Had Book no. 1.

Treasury Rules (Punjab) and subsidiary Treasury Rules issued lhereundcr
(as applicable to Haryana Statz).

2 Financial Hand Book No.2
Punjab Financial Rules Vool
(as applicable to Haryana Siate)

3 Financid Ifand Book No.2
Punjab Financial Rules Volume-Il
Appendices and Forms
(a3 applicable to Haryana Statc).

| Finuncid Hand Book No.3
Departmental Financial Rules
{ as applicable to 1laryana Slate).

5 Punjab Public Works Department code wilh Appendices
(as spplicable to Haryana State ).

6 Manual of orders:
Public Works Department, Building and Roud for Punjub
(as applicable to Haryana State).

7 Civil Savices Rules (Punjab) Volune], Partl
(ss applicable to Haryana State).

8 Civil Services Rules (Punjab) Volume-l, Part-1I
(Appendices md Forms)
(as applicable to Haryana State),




&y

N

/9 Civil Serrices Rules (Punjab) Volume-IL
( ng applicable to Hmyana Stale).

10 Civil Sarviz 29 Rules (Punjab) Volume-IIL
Traveing A¥owances Rules
(as applicable to Haryana State).

11 Punjab Budget Manual
(as applicable to Haryana State),

PAPER-II

HORTICULTURE AND LAND SCAPING
TIME : 3 Hours MARKS: *00
(1) Landscaping of premises attached to buildings, lawns, vista creation of ihcilities for
recreaiion, road side amenitics to the extent of Horticulturl and landscaping opermtions only,
culivation and nursing of creepers, bushes, hedges. Omamental Fruit Yidding, flowering and

other trees including trees yidding fud and timber, turfing terracing of sites, embankments and
la: decapes.

(2) Rearing of flowers beds.
(3) Preparation and care of kuge-scale lawns md landscapes,

4 Creafion and rearing of nuiseries for all sorts of horticulture and landscaping
opeautions.

NOTE:
The 1ules and procedures in regard to the Departmentsl Professional: Examination’ for the officers

of Horticulwre Wing of Haryana Urban Development Aulhorty shall be the same as hid down in
Appendix ‘F* of said regulations

/I/?’@WIZZ‘:_A
SSDHILLON
CHIEY ADMINISTRATOR,
OARYANA URBAN DEVELOPMENT AUTHORITY
PANCHKULA.




4750 HARYANA GOVT. GAZ. (EXTRA.), NOV. 12, 2013 (KRTK. 22, 1935 SAKA)
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HARYANA GOVERNMENT

HARYANA URBAN DEVELOPMENT AUTHORITY

Notification

The 12th November, 2013

No. Authority-2009/7130.— In exercise of the powers conferred by section 54 of the
Haryana Urban Development Authority Act, 1977 (Act 13 of 1977), the Haryana Urban Development Authority
with the previous approval of the State Government conveyed vide their memo No. 1/19/2005- 1 TCP, dated 12.08.2008,
No. 1/19/2005-1TCP, dated 16.09.2008 and No. 1/12-90-1TCP, dated 18.01.2000, hereby makes the following
regulations further to amend the Haryana Urban Development Authority Services Regulations, 1989, namely:-

L. Theseregulations may be called the Haryana Urban Development Authority Services (Amendment) Regu-

lations, 2009.

2. | They shail come into force at once. .
A LY

3. In the Haryana Urban De\"e-lopment Authority Service Regulations, 1989 (hercinafter called the said
regulations), in Appendix ‘B’ under heading “ADMINISTRATIVE WING” column No. 1,2,3.4 & 5 for
serial No. 4 and entries there against, the following serial number and entries there against shall be

substituted namely:-

i 2 3

4

5

“4  Assistant Estate “B.E./B.Tech/MBA  with
Officer/Adminis- atleast 55% marks from
trative Officer”  recognized University.

(i) The course curriculum
must include appreciation
of Computer Application.

(iiy The Degree of B.E./
B.Tech/MBA should have
been obtained by joining
Full Time Course and not
as Part Time or through
Distance Education
Programme.

(i) Graduation with atleast 50% marks.

5 Years experience as Supdt.
Grade-1

Or

7 Years experience as Dy.
Supdt.However for the employees in
feeder cadre the qualifications will
remain as at present namely:

5 Years experience as Supdt.
Grade-1.

Or

7 Years experience as Dy. Supdt

(it) Passing of written test examination
is must for those who are not in feeder
cadre with at least 40% marks in the
following papers:—

@
(b)
©
(d)

HUDA Act.
HUDA regulations
Consumer Protection Act

Computer Application of PPM
& FAS.

12 posts shall
be filled up
by direct
recruitment
and 9 posts by
promotion.

A.K. SINGH

Chief Administrator. HUDA



The Chief sduinistrator,
mDA’ .Pahehkul g, .

1) The Chilef Town Plsnner,
BUDAy, Pznchkul a,

2) The 8r. Arohitect,
HI DA, Pwohkula. |

Meno No. gmth-200l/ )ga_t/g |J .
Dateds- /9/9/6’y .

Circulstion of gsnendnent in Bnmhservice ‘Regilationg
1989 A{fracers for pmotion 0:the post of AM 4o~ - —
Town rlsming/;rch itectursl wing of HUDy,

3.
ke

o T ” e 1T WO 2
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iy o g e ey e e il S N AW e L 2 L v C L

T .82 BF - i o iy e S SR R et N

Referaice thils office mnemo No, M the D00/ 206534
da¥sd 5. 0,000, on the subject cited above.

| :
M Pleasgse fing ®iclosad kereyith 2 Nosg, o copies
| e,

B q\ (mgtish agng Hingi) of mendvent In HID, gervice Regul ation s
1989 of Rea:lar cadre enplozrees mly gpIoved by the campetent

ﬁ arthority, It ia req:lested that provislona of mendment MIn
& I ’
i ; A Service RngIations nay be ‘brought to the notice of all '
_ ; \ concerned G,nploYees.woi‘k:}nz under your control. : |!
£ e - - —— ¢ S N ‘
| I - : ..E z--c-*"“

: - D4/ 4s above. - 8ecre I'i'

_ : R 5 G for Chief Adninistrator,HUp,,

oo bR ST T R ; Panohku la.

i : : . i
i |

AN

%
X7




-



=
r [y
/'ﬁ-’;gr-
l.'inaJ.lllnq SO rom Sty Troae oy Whve 4y
g
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/: qualification shouly pase n do;-nrt'mc-nlnl examing ion
. within 2 Years failing which iz almual Sner e, wil}

/ be withdrawn, If he hasges the

Prescrihee e iod

etXaminare Lon aqy [ B BT

Lhen o THer omeny Fov rhe o, iend

Subsequent to that within vhich e r!r-;v:u!nwnl..l

examinatiopn Yas to he PAssed wjl) he released ) on Lhe

date tollowing the last guqe VNl e L T T

examination wWas to be Cleared, The inrremenr s Sshad it
released with rétrospective effect fron the date i WL

Otherwise due but po Altears uwil) pa pald Lo e paat

Period. ~

{H.C.WADIWA)
Chief J\rlm.in'jstmtor,
Haryana iy ban Develojunn LATIN IYSY) ity,
Panchkuta, :
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Regd. No. CHID/0093/2012-2014

EXTRAORDINARY
Published by Authority

© Govt. of Haryana

CHANDIGARH, THURSDAY, NOVEMBER 21, 2013 (KARTIKA 30, 1935 SAKA)
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&l 21 FaWR, 2013
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HARYANA GOVERNMENT
HARYANA URBAN DEVELOPMENT AUTHORITY
Notification
The 21st November, 2013

No. Authority 43197 In exercise of the powers conferred by section s4 ol the Haryana Urban
Development Authority Act, 1977 (Act 13 of 1977), the Haryana Urban Development Authority, with the prior
approval of the State Government and in supersession of the Haryana Government, Haryana Urban Development
Authority, Notification.No. Authority 41483, dated the 31 October, 2013, hereby makes the [ollowing regulations
further to amend the Haryana Urban Development Authority Services Regulations, 1989, namely:--

1.  These regulations may be called the Haryana Urban Development Authority Services {Second
Amendment) Regulations, 2013.

2. In the Haryana Urban Development Authority Services Regulations, 1989, (hereinafter referred to as
the said regulations), for regulation 6, the following regulation shatl be substituted, namely:-

“6. Age — No person shall be appointed to any post in the Service by direct recruitment who is less
than seventeen years or more than forty years of age on the last date of receipt of application excep! in case
of Assistant District Attorney, where age limit shall be twenty four to forty years:

Provided that in case of candidates belonging to scheduled castes / scheduled tribes, backward
classes, ex-serviceman, widows and others, the upper age limit shall be such, as may be fixed by the
Government, from time to time".

3. Inthesaid regulations in Appendix A:--

(i) Under heading “ADMINISTRATIVE WING” , serial number 10 and entries there against shall
be omitted;

(iiy Under heading “Accounts Wing” for serial number 25 to 29 and entries there against, the
following serial number and entries there against, shall be substituted, namely:-

“25 N Ch?:f Controller of Finance 37400—670003000 GP l

26 Chief Accounts Officer 15600-39100+7600 GP 5

27 | Senior Accounts Officer 15600+39100+6000 GP d8_ —
28 Accounts Officer 9300-34800+5400 GP 1; -
_29— Section Ofﬁcer/Accountm:(SAS) ] 9300-34800+4600 GP_ ] 1_9 |
| 29 A 1 Accountant&on S.AS) 93005300_#16_00“(:1’_ - -8; o

on | reomm | osoonsesoosn0ge 6
;E_ Clerk ____ - o - 520_(%%0@+1900GE___ B __18:__‘|

4. In the said regulations, in Appendix ‘A-I’, under heading “ACCOUNTS WING", after serial number
1, the following serial number and entry there against shall be inserted, namely:-

“1-A  “Chief Accounts Officer”

5. In the said regulations, in Appendix ‘A-IT", under heading “*ACCOUNTS WING”, for existing serial
numbers and entries there against, the following serial nimber and entries there against shall be substituted. namely:-

1. Section Officer/ Accountant (SAS)
2% Accountant (Non SAS)
3 Accounts Assistant.

4. Clerk”
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6.

Chief Controller

In the said regulations, in Appendix ‘B’, under heading “ACCOUNT WING,” under column [,2,3 4,
and 3, for existing serial numbers and entries there against, the following serial numbers and entries there against
shall be substituted. namely:--

2

of Finance

3

(i) Associate member of the

Institute of Chartered
Accountants with
fifteen years experience
in a firm or a Govern-
ment undertaking, of
repute;
Hindi/Sanskrit

Matric  Standard
Higher Education.

(i) up-to

or

Chief
Officer

Accounts

Associate member of
the Institute of
Chartered Accountants
with five years
experience in a firm or
a Government
undertakeing of repute;

Hindi/Sanskrit
Matric  Standard
Higher Education.

i)

it) up-to

or

Three years experience

as  Senior
Officer.

Accounts

One post of Chief Accounts Officer (Audit) is to
be filled up on deputation from Finance
department, in case HUDA Cadre S.AS.
qualified personnel is not available. Out of
remaining posts, 50% posts will be filled up by
direct recruitment and 50% by promotion from
Senior Accounts Officers of Haryana Urban
Development Authority cadre.

For direct recruitment, no exam is to be held for
the post of Chief Accounts Officer. Candidate
shall be appointed directly through interview. If
the numbers of candidates are ten times the
number of posts advertised or more al any lime,
then one screening test containing objective type
questions shall be taken. The total candidatcs
three times the advertised posts shall be short
listed for interview based upon their performance
in the screening test.

The following criteria shall be adopted for Lhese
posts:- :

Marks for Basic Qualification 60
Additional Marks : MaximumMarks 15
Chariered Accountant with 60% marks| 05
& more

Chartered Accountant with 70% marks | 10
& more

Chartered Accountant with 80% marks | 15

& more

One mark for each year of extra|3
experience after acquiring the essential
qualification subject to the maximum
of 3 marks

Marks for additional qualification as |10
under:- Maximum marks

MBA (Finance) 05
Cost Works Accountant (ICWA)

Marks for Viva-Voce 12
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Senior
Officer

Accounts Officet

Accounls

(1) Associate

(it) Hindi/Sanskrit

i)

member of
the Institute of
Chartered Accountants
with three years
experience;

up-to
Matric ~ Standard  or
Higher Education.

Associate Member of
the Institute of
Chartered Accountant;

Hindi/Sanskrit
Marric  Standard
Higher Education.

up-to
or

3 years experience as
Accounts Officer.

(i) 50% posts shall be filled up by direct|
recruitment : and |

(ii) 50% by promotion from Accounts Officers
of Haryana Urban Development Authority
cadre including SAS qualified Haryana
Urban Development Authority Cadre
Accounts Officer (Audit) or Accounts Officer
(Pension);

For direct recruitment, No exam is to be held for
the post of Senior Accounts Officer. Candidale
shall be appointed directly through interview. If
the number of candidates are ten times the
number of post advertised or morc at any time
then one screcning lest containing objective type
questions shall be taken by the department The
total candidates three limes the advertised posts
shall be short listed for interview based upon their
performance in the screening test.

The following criteria shall be adopted for these
posts:

Marks for Basic Qualification 60
Additional Marks :
Maximum Marks 15
Chartered Accountant  with  60% | 05
Marks & more
Chartered Accountant with| 10
70%Marks & more
Chartered Accountant  with  80%| 15
marks & more

——
Marks for experience. 03
One mark for each year of exlra
experience  after  acquiring the
essential qualification subject 1o the
maximum of 3 marks.
Marks for additional qualification as
under:-
Maximum marks 10
MBA (Finance) 05
Cost & Works Accountant (ICWA) |05
Marks for Viva-Voce 12|

Five years experience

as Section Officer/
Accountant (SASY
Accountant (Non
SAS).

Twe posts ol Accounis Officer-(Audit) and one
post of Accounts Officer (I’ension) are reserved
for Huryana Urban Development Authority cadre
Secton Officer/Accountant (SAS) having five
years experience as Section Officer/Accountant
after passing the SAS Exam .However in case, if
such HUDA cadre SAS qualified personnel’s are
not available then these posts shall be filled up on
deputation from Finance Department. Remaining
50% posts shall be filled up by direct recruitment
and 50% by promotion {rom Accountant
(SAS)Acountant (Non SAS). ]
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] For direct recruitment, no exam is to be held for
the post of Accounts Officer. Candidate shall be
appointed directly through interview. If the
number of candidales are ten times of posl
advertised or more al any time. then one
screening test containing objective type questions
will be taken by the department. The total
candidates three times the advertised posts shall
be short listed for interview based upon their
performance in the Screening Test.

The following criteria shall be adopted for these
posts:-
Marks for Basic Qualification 60
Additional Marks *
Maximum Marks IS
Chartered Accountant with  60% |05
Marks & above
Chartered Accountant with  70% |10
Marks & more
Chartered Accountant with 80%| 15
marks and more
Marks for experience 03
One mark for each year of extra
experience  after acquiring the
essential qualification subject to the
maximum of 3 marks
Marks for additional qualification as
under:
Maximum marks 10
MBA (Finance) 05
Cost & Works Accountant (ICWA) |05
Marks for Viva-Voce 12
5 Section  Officer/ i) B.Com 1™ Division with| (i) Any employee of|Six posts of Section Officer (Audit) / Accountant
Accountant S years experience OR HUDA who has[(SAS) and one post of Section Officer (Pension) /
(SAS) Chartered  Accountant passed SAS | Accountant (SAS) are to be filled up on
Intermediate (PCC) examination; deputation from Finance Department if Haryana
with 5 years OR Urban Development Authority cadre S.A.S
experience; qualified personnel are not available. No
iy Hindi/Sanskrit Pzt (i1) 5 years experience | examination shall be held for SAS quulifived
: i as Accounts | Haryana  Urban Development  Authority
| Matric  Standard  or : | st 0 il il
| f Higher Education; Assistant. employces against these posts. Out ol the
| ’ remaining posts, 50% shall be filled up by|
(iil) Written test as mentioned promotion from Accounts Assistants on the basis |

of the expericnce and 50% posts shall be filled up
by direct recruitment on the basis of writlen
examination, qualification and experience as
mentioned below:-

! The following criteria shall be adopted for dircct
Irrecrui[ment to these posts:--
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Total Marks 100
Marks for wr_ialixuminuti(.).r-] - -;(-)__
Marks for_basic Qualification ] 25 |
Marks for Higher Qualification 10|
Maximum mark
i_) M.Com - —.05
ii) MBA (Finance) 05
Marks for Extra Experience
Maximum Marks 03
Marks for 6 yrs. Experience 0l
Marks for 7 yrs. experience 02__
Marks for § yrs. Experience 03
Marks for Viva —voce 12

The written examination shall be objective type
and contain the advance knowledge in the field
of accounts and finance. Five sets of papers shall
be made containing the same questions but in
different order.

Accountant
(non-SAS)

(ii)

iii)

B.Com 1" Division
with five years
experience or Chartered
Accountant (Intermedi-
ate) (PCC) with 5 years
experience;

Hindi/ Sanskrit upto
Matric  standard  or
higher education;

Written examination as
mentioned in Column
5.

5 years experience as a
Accounts Assistant.

50% posts shall be filled up by promotion from
Accounts Assistants on the basis of qualification
and experience and 50% posts shall be filled up
by direct recruitment on the basis of written
examination, qualification and experience as
mentioned below:-

The following criteria shall be adopted for

direct recruitment to the post of Accountant
(Non SAS) :-

Total Marks 100
Marks for written 50
Examination.

Marks for bésic Qualification 25 )
Marks for Higher Qualification |10

Maximum Marks

i) M.Com [* Division i.e 60% 05
and above.

ii) M.BA (Finance) 05

Marks for extra experience

Maximum Marks 03
Marks for 6 yrs. Experience. 01 |
Marks for 7 yrs. Experience. 02 i

Marks for 8 yrs. Experience and |03
more.

Marks for viva-voce. 12
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1 o o : - :
The written examination of the candidate may be
taken which should contain the standard upto
Commerce graduation level. While taking the
examination, five set of papers may be made
containing the same questions but in different
order.
7. | Accounts i) B.Com I* Division with| (i) B.Com Ist Division |80% posts shail be filled up by direct recruitment
Assistant One year experience or with one year|and 20% post by promiotion;
Chartered ~ Accountant experience  Of [The following criteria shall be adopted for direct
(Intermediate) (PCC) ; ihartered recruitment to the post of Accounts Assistant :-
ii) Hindi/Sanskrit  upto \ccountant - o
Matric  standard  or (intermediate) el Flanks:, o0
higher education ; (PCC). Marks for written 50
(iii) Written examination as| (i) The candihdate Examination.
enti d in Col must ave -
? anaigs S e computer know- Marks for basic Qualification |25
ledge of tally and | |pp, 46 for Higher | 10
M.S. Excel Qualification
Programme and )
the candidate | | Maximum Marks
will produce the| |iy M.Com 1™ Division i.c 60% | 10
certificate of | | and above.
gfg;‘r';il?;:sthese ii) M.Com 2" Division i.c
from the reputed 50% and above 05
institute. ) i
Marks for extra experience 03
Maximum Marks
Marks for 2 yrs. Experience. |0l
Marks for 3 yrs. Experience. |02
Marks for 4 yrs. Experience & |03
more.
Marks for viva-voce. 12
The written examination of the candidate be
taken which should contain the standard upto
Commerce graduation level. While taking the
examination, five set of papers may be made
containing the same questions but in different
order.
The candidate must have computer knowledge of
tally and M.S. Excel Programme and the
candidate will produce the certificate of passing
out these -programmes from the Reputed
institute.
8. |Clerk (i) At least second class
Graduate with one year
regular computer
course, working
knowledge of
Stenography (Hindi/
English) with speed of
25/30 words per minute
and experience of 6
months in Government/
Semi- Government/
Limited Organization;
(ii) Knowledge of Hindi/
Sanskrit upto

Matriculation.
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7. In the said regulations, in Appendix ‘C’, under column 1,2,3,4,5 and 6, after serial number 4 and
entries thereigainst, the following sertal number and entries there against shall be inserted, namely:--

| ‘ 2 ’ 3 4 5 6

Chief Accounts Officer | —do- ~do-- —-do-- —do—>

| SN

8. In the said regulations, in Appendix ‘C-I”, under column [,2,3,4,5 & 6, after serial number 26 and
entries thereagainst, the following serial number and entries there against shall be substituted namely:--

T 2 3 4 5 6

) |
“26A f Clerk --do- —do-- —-do-- —do--""

9. In the said regulations, in Appendix ‘D’, under columns 1,2,3,4 and 5, after serial No. 4 and entries
there against,the following serial number and entries there against shall be inserted, namely:-

2 3 4 5

1
_“4A. ‘ Chief Accounts Officer | —do-- --do-- --do—"

10. In the said regulations, in Appendix ‘D-I’ under column 1,2,3,4 and 5, after serial number 26 and
entries there against, the following serial number and entries there against shall be substituted, namely:-

3 4 5

il ’

1 2
_“26A, Clerk l -—~do-- -—-do-- --do--

11. In the said regulations, in Appendix ‘F’, the following clause shall be added at the end, namely.

“(g). Constitution of Committee

(1) The committee consisting of following officers shall be constituted under the Chairmanship of
Financial Commissioner and Principal Secretary to Government of Haryana, Town & Country Planning Department
for recruitment to the post of Chief Accounts Officer, Senior Accounts Officer and Accounts Officer:-

| Chief Administrator, HUDA Member
_2__ Administrator (HQ), HUDA Member Secretary
3 Chief Controller of Finance, HUDA Member

Representative of Finance Department not below the rank of Joint [ Member.

L ' Secretary
o S —

(i1) The committee of the following officers may be constituted for the recruitment to the post of
Accountant and Accounts Assistant:-

1 Chief Administrator, HUDA Chairman N
Administrator (HQ), HUDA Member
Chief Controller of Finance, HUDA Member

I

Secretary, HUDA Member Secretary™,

A K. SINGH, LA.S.
Chief Administrator,
Haryana Urban Development Authority,
Panchkula.
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Froms

The Chi~f Administratox,
HUDA, Panchkul2. \

o
L. 3ll Zonal Administvrators of HUDA.
2, The Engineer-in—c:hief,mJDA,Panchkula .
3, All superintending Engineers of HUDZ.
4. All Bx=zcutive Engineers of HUDA
5. All BstAts Officers oF HUDA.

Mem. No,auth-2006/ !gqoz(,‘_, /8‘?73
Dat=C s &4/ ;706

Subjects Pixing of 2% quota £or promotisn of Draftsman
cadrs prrsons possessing degree/AMIE in Engg.
£ the post of Sub-Divisional-Engincer at par

with the Service Rulas oFf P.W.D. B&R of the
State Governm=nte

[ £
referszncz this S>Efice memd No .Auth~2000/26534

datasd 5.10.2000, on +he subject cita=d above e

Pleasgs £ind snclosed here with /Hf notification
nesring No.18923 datad 24.,5.06
(English &nd Hindl) fogerding amendmants in HDA Service

Regulations, 1989 ~n the subject cited abovs duly approv=d by
the Competent authority. It is requested that the aforesaid

amendments in HIDA Sarvice Regulations may b= brought t> the

notice »>f @ll concs rnzd employens working under your controle

(]
bA/As above SédretaTY
- e for Chief Administrator,HUDA,
pPanchkula.
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HARYANA URBAN DEVELOPMENT AUTHORITY

NOTIFICATION
The....ZH73.....May, 2006

No.l§7273 In exercise of the powers conferred by section 54 of the Haryana Urban
Development Authority Act, 1977 (Act 13 of 1977), the Haryana Urban Development
Authority, with the previous approval of the State Government conveyed vide their
memo No. 1/21/98-1TCP, dated the 9™ May, 2005, hereby makes the following
regulations further to amend the Haryana Urban Development Authority Services
Regulations, 1989, namely:- :

e (H These regulations may be called the Haryana Urban Development

Authority Services (Amendment) Regulations, 2006.

(2) They shall come into force at once.

2. In the Haryana Urban Development Authority Services Regulations, 1989
in Appendix ‘B’, under heading “Engineering Wing” against Serial number 4, under
column 5, under heading “Promotion for Junior Engineer”, for item (iii), and entries there

against, the following itern and entries there against shall be substituted, namely:-

5
“(iii) (a) Junior Engineer with degree in Civil Engineering 10% 7,10,27
for Sub Divisional Engineer (Civil) and degree in 38,47,57
Electrical/Mechanical Engineering. 78,87

For Sub Divisional Engineer (Electrical) or equivalent 90 and 98
with two years experience. :
! OR

Junior Engineer with Associate Membership of
[nstitute of Engineers degree in Civil Engineering

for Sub Divisional Engineer (Civil) and Associate
Membership of Institute of Engineers degree in
Electrical/Mechanical Engineering for Sub Divisional
Engineer (Electrical) or equivalent with five

years experience.

(b)Draftsman/Tracer with degree in Civil Engineering 2% 18 and 67
for Sub Divisional Engineer (Civil) with two years -
experience. '
OR
Draftsman/Tracer with Associate Membership of
Institute of Engineers degree in Civil Engineering
for Sub Divisional Engineer (Civil) with five years
experience.

Note: If a member from the Draftsman and Tracers Service having prescribed
qualification is not available on the specified roster point then the post shall be
given to the Junior Engineer possessing the requisite qualification and the next
available post will go to the member of the Draftsman and ¥racers Service having
prescribed qualification. But the 2% quota for this cadre will not exceed in any
case.”

~

/ﬁmu-é_
S.S.DHIECON

Chief Administrator,
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APPENDIX B
(See regulation 7)
(CIVIL WING)
Sr.  Designation Scale of Acedamic qualifications Academic qualifications Remarks
No. of posts pay and experience, if any; and experience, if any,
for direct recruitment for appointment other
then by direct recrnitment
1 2 3 B 4 : 5 6
1 Foreman/ 5000-150 (i) Matriculation with. . Minimum 5 years experience
Mechanical/ -7100-EB- _Hindi/Sanskrit as Assistant Foreman /
Electrical/ 150-7850 ° (i) 3 yearsdiplomain . Chargeman in respective field e
Auto/ o the trade of Mechanical ;
Miscellaneous /Electrical/Civil/Auto.
Engineering from a
_ recognised institution
2 Road Tnspector  5000-150 (i) Marriculation with (@} Matriculation
-7100-EB- . Hindi/Sanskrit . - (i), Minitnum 5 years r
150-7850Q . (ii} .3 years diploma in experience as work
Civil Engineering Inspector. (Civil works).
3 . Assistant 5000-150 () Matriculation with (i) Matriculation
Foreman -7100-EB- ' Hindi/Sanskrit (i) Minimum 5 years
{(Mechanical/ 150-7850 (i) 3 years diploma in © experience as Pl
Electrical/Auto/ Civil Engineering Chargeman
Miscellaneous : ‘ {(Mechanigal/
Elécrrical/Auto/ -
Miscellaneous
4 WaterWorks © '5000-150.° - No provision for Minimum 5 years exper-
Superintendent ~ -7100-EB-" ' " direct rectuitment ietice as Water Works
Grade-1 150-7850 Buperittetident Grade -IT
5 Fitter/Pipe Fier 4000-100 No provision for Minimum $ years expe-
' Grade-l/ - -4800-EB- © - direct recruitment " rience as Pipe Fitter
" Plumber Grade-1 100-6000 = 4 * Grade-II/ Plumbes
/Mason Grade-1f rile Grade -IIf Mason Grade -1I/
_ Carpenter/Mason- s , " Miason-cum-Carpenier
cum-Carpenter- : £ g . Gradg -1/ Carpenter
 Grade -/ i~ - Grade I/ Painter Grade -11
Painter Grade -I g
6 Light vehicle 4000-100 (i) Matriculation with () ‘Minimum 7 years
Driver/Heavy -4800-EB- Hindi/Sanskrit | ‘expengnce as Cleaner/
vehicle Driver/ =~ 100-6000 (i) Holding vaild licence Sewer ¢leaning machine
Dozer/Excavator/ ¢ for driving heavy operator with valid 7
Loader Operator .7 - vehicles and 7 years Driving licence. 1
fie 4 “* experience of Dtiving (i) 7 years experience on
2 heavy vehicle with - any Clags-IV Post and
ateputed concern. : ‘valid Driving Licence

of heavy vehicles for
at least 5 years in
. rrespective category .
(iii) Shoyld be able to read
and write Hindi &
English
N - A 3

tsd L et @

'l T
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3 4

5

7  Water Works
Superintendent
Grade-It

8 Chargeman
(Mechanical/
Electrical/Auto/ .
Miscellaneous)

9  Fitter Grade -/
Pipe Fitter
Grade -1/
Plumber Grage -11
Painter Grade -1
/Mason Grade -1
! Carpenter
Grade -IT/
Mason-cum-
Carpenter
Grade -II/
Mechanical
Fitter-11

4000-100
-4800-EB.-
100-6000

(i} Matriculation with
Hindi/Sanskfit

(i) Diploma in Civil
Enginccring ]

4000-100
-4800-EB- -
100-6000

() Marriculition with
Hindi/Sanskrit
i) ITI Certificate in the
 tradé of Motor/
| Mechanical/Electricals
Mechapical Fitter/
Auto with Minimum °
" experience of S years

3050-75 | ® Mat;-icu]a‘tjanuwith

-3950-FB- ! "HindifSanskrit

80-459¢ (i) ITI Certificate in the
Arade of Fitter/Plumber

(1) Matriculation

(if} 5 years eXperience
.as Water Pump
‘Cperator/Pipe
Fitter Grade -1

(i} Maltriculation

(i) Minimum 5 years
experience as any .
of the following:- °

" (A) Chargeman

Mechanical
WPCY Fitter-TI/
Mechanical Fitter
Grade -1

(B} Chargeman Electrical

WPO with ITI

certificate in

Elecirical Engineering/
‘Eleétrician Grade -1/

Wireman Grade /Ligt

Operator

©y c:hgir'gemaq )

Miscelianeous
Carpenter Grade [

* IMason-Grade —J
Mason-cum-
Carpenter Grade L
Fainter Grade -t/
Humber Grade -1
FBX Operator

(D) Chargeman Auto,
, Auto Mechanic
Grade -T fVehigle
Driver

(i) Minimum 7 years
€xperience as Fitter
HelperfFitter Coolie/
Plumber Helper/
Painter Helper/
Mason Helper/

. Carpenter Helper/
Mason-cua-
Carpenter Helper/
Mechanical Fitter
Helper/ Diesel Mech.
Helper and helpers of
Mech. Chargeman,
Asstt. Foreman and
Soreman, -

Thescale for ITT
cettificate
holders in the
respective rade
will be Rs.4000.
100-4800-EB.
100-5000

- (i) Field test

S
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7/4 ] 2 3 - 5 o —;

10 ‘Werk Tnspector 3050-75 i) Matriculation with (i) Macriculation

‘ Work Supervisut/ -3950-EB- Hindi/Sanskrut (i} Mintmem 3 yours

L Work Mushif 80-4590 (ii) Diploma in Civil cupeneice us Work

§ i Work Mistr Engineering Supervisor! Wark

\ Misin/ Work

WMlunshi/Mate Guang
Mats/Roac MauefWork
Munshi Helpes Mot

Mane,
Il Store Keeper/ 3050-73 (1) 1042 or Graduate (i) Matriculanon
Stere Munshyf J39S0-EB- (i) 3 years experience In (iir Minimum 5 years
Bin Cord Qlerks  80-4590 the respective line superience as Store
Store Clerk/ Gih) Knowledge of Hindif Murshi/Store Helper/
Bill Clerk Sanskrit upto Sior: Allendany/Store
Malriculation Coolie/Siore seldur!

Bin Curd Helpan S
Altendant! Stwze Ladger
Helper/ Store Beldr!
Store Chowkidar/Mah/
Head Mali/Buit
Distributor/Compt.int
Atendant/ Br ouin-
Meter Belper/ Met x
reader Helper Bl <lerk
Helper/ Bill distibutar

12 Meter Reader 3050-75 () Marricalation with Hindi/ (1) Mautsiculution
-2050-EB- Sanskeit 017 Minimom S years ——77
80-4590 (i) 3 years expenence saperience a8 Bill-oum-
in the line Meter Helper/Meter
Rencer Hlelper /Bl
digte a3l Clerk
Helpa
= 13 Laboratory 3Q5G-75 (iy Matriculation with iy Matniculanon
Agsistint ~3950-EB- Sciente (i} § vBaTs BApLTENCE U8
30-4590 {1} 3 year experience 48 Lab Atendan

Lab Attendant

fiit1 Knowledae of Bindi/
Sanskrit upto
Marriculation

I4 Diesel/ Auta/ 3050-75 (15 Matriculation with Hiadi/ (i) 7 jeassexpuiencs
Motor Mechanic  -3930-BB- Sanskrit PawrcdinundDie2f
80-4590 (i) 171 certiticate in the trade techanical 1 e Lk wili oo
of Maoror/Mhesel / Aute Helpes By U, o=
Mechanics| or its (1) Should beable wsad HRQ0 -1 -

equivalent and write Hinds SO0
1i1) Field Test

15 Water Pump 3050-75 1) Matriculation with tlindi/ Mo 7 el i sdngles Lo
Qperawi ¢ -3950-EB- Sanskrit saperiene 13 WRO Helaer! cartiieals heid
Generatn £0-4390 Gy ITI cetiticate m the trade Koy Manihi Muy 3
Operaw of Mowr/Diese! / vl Mans Mab-com-

SlechamcalBlecines! Chosvkid st lea

Wireman Man/Sew er Mans Mali
cur-Pu p susndantd

-

e —
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16 Electrictan
Cieade -1/ Ange
Flantridan

Cirade -1

=

Flectrician

Cirace- T
Auto Blechician
Grade -11

o

5 Surveyor Grade-1

=l

Swveyor Grade-JT

20 Chomist

21 Jmuer Chenusl

Wiier mator

inspreinr

(P

>

4060- L0
-ARO0-ER-
100-4000

050-79
-2950-EB-
§C-4590

4000-100
_4RO0-TiB-
100-6000

ANAG 75
-A050-L33-
8D-4590

§500-200
-3500-EB-
200-9909

5000150
-7100-EB-
[50-7850

4000- 100
A80N-EB-
L0G- G000

No provision for direct

recruifment

Chowkidar-cum-Pump
Auendant/Diesel Engire
Helper & Chowkidar!
Beldar posted on Public
Health installation/
experience in Public
Healih works only

(iy Matriculation

{if) Minimum 5 years
experience as Electrician
Grade -1 Auto Elecr,
Grade -1

All Felpers with Electrician,

(i) Matriculation with Hindi/
Sanskril Hlecirical Chargeman.
(i) TTIcertificate in the Blecirical Forernan and
rrade of Electrician Asstr, Elect. Foremnaw/
Aute Bleet, Helper with
T yEirs BXpEnence.
N provision for direct Minimurn 3 years expenence
recruttment assurveyor Grade -Ii
(i1 Matriculation with Hindi/ ) Matriculation
Sanskrit (i) A years experience in
iy ITT cerdficate in Survey Survey work
and leveling expenence
in the filed
No provision for direct ) Matriculation
recruitment ‘iy .Sz, with Chemistry!
Snyironmental Science
3 years Expedence as
Funior Chemist.
(i1 B Sc. wath Min, expenence (i) Matriculation with
nf 5 years in gnme Seience
laboratory i) 3 years expenence
a1 Knowledge of Hindi 1s Lab, Agsistant
/8 anskrit upto Or B.Sc. with 2 yeurs
Matriculation axpenence as Lab
Agsistant
No Provision for direct fiy Mutriculation
regriilment ) years exp. as Meler

Reader/ Bill clerk/
Bill-cum-Metar Reatler

The seale for

certificate

holder from ITI

in the respec-

tive trade will

be Rs.4000-

100-480C-EB- =
100-6000

The scale for
certificate
holder from [TL
in the respec-
tive rrade will
be Rs.4000-
100-4800-EB-
100-6000




‘

24 Store
Superintendent

3050-75
-3950-EB-
80-45%0

4000-100
_4800-EB-
100-6000

iy Marrkeulation with HindV/

Sanskrit

No provision for

promotion.

(i) Il certificate in trade

of Welder.

No provision for direct
recruitment

(0] Matriculation
(i) 10 years experience a8

Sore Clerk /Stere

Keeper/ Store Munshi/
Bin Card Clerk/ Sale

Clerk

The scale for
certificate holder
from [TLinthe
respective rade
will be Rs 4000
1004 200-EB-
100-6000

Note:—

This post was
not existing.
has been created
on the Tecom-
qudalion of a
Committee of
Superintendind
Enginee?
constituted by
the Chiel
Admimsuator 10
pave Lic way fol
promation from
the post of Stote
Clerk/Store
KeepeifSiore
Munshi/Bin
Card Clerk/Sale
Clerk He will :
discharge e
dutjes as '
umderi—

(i} To monitor
inyentory
control of Stores

" inciuding receipt

and tssues of
store articles,
¢i) He will -
supervise the
work of Store
ClerkiStore
Munshi and Bin
Card Clerk..
Gty To gasure
timely submis-
sionot o
requisite retum
(o the QUATEET |
concc,mcd.'

(iv) Fo put up:
the prop()sa]. t'é;:
o].d!unserwcu#
able stock
ariicles.
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=¥} TO menitor—
the supply orders
5= and prepare the
s = stock issues rate.
) He will submit
proposal and
put up to the
1Ein-charge. He
will also ensure
the posting of
‘store indents and
upkeep of all the
record pertaining

" 1o sStoTe..
25 Sewsr Cleaning 3050-4590 (1) Matriculation with (1) Matriculation
Machine Uperator Hindi/Sanskrit (ii) S years experience in
{iiy 2 years gxperience in the line such as
the field Sewerman/Head 2
Sewerman/ Sweeper &t¢.

Note—"
‘\/,V' Wherever there are more than one feeder post for promotion o 4 post. tthd inter _post

seniority. of the employees shall be prepared. The seniority shall be prepared takin into account the
Government instructions with regard 10 n:sc_r'v:g;i‘qn.

2 For promation from Group Do C, field test where prescribed shall be conducted by a Committee to be
constituted by respective Superintending Engineer consisting of Executive Engineer and two Sub Divi-

-gional Engineers.

3. I‘T_hy; higher scale of trade (ITT or Diploma) will be given only to that employes who acquires the qualifi-

) ‘_‘_Eations for the post after obtaining requisite permission.
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! 2 3 4 5 6
6 Electrician 3050-75 (i) Matricuiation wi-t‘h Hindi_/ ”A-li hetpers with Electrician, »-:T.hc scale for
Crade -11/ -3950-E8- Sanskrit .+ Blectrical Chargéman, certificate
Aute Electrician  80-4590 (i) 1Tl eeruficate in the, :Eleclr'ical Foreman and holder from ITI
Cirade -JT trade of Electrician. Asstt. Eleet Foreman/ irt the respec-
Aute Elect. Helper with tive rade will
7 years experience. be Rs.4000-
100-4800-EB-
100-6000

7 Lifi Operator 3050-75 (i Matriculation with Hindy/
-1950-EB- Sanskrit
£0-4590 (3i) 3 years expericnce in

the respective line.

8 PRBX Operator 3050-4590 (i) Marriculation with Hind (i) Matriculation

Sanskrit (ii) 5 years experience as
+(i1) 2 years experience in Complaint Attendant/
respective field PBX Helper
9 Store Munshi 3050-75 . (i} 10+2 or Graduate (i} Matrjculation
-3950-EB-  (ii) 3 years experience in the (i) Minimum 5 years
80-4590 respective lins experience as Store
(it} Knowledge of Hindi/ Chowkidar / Store
Sanskrit upto Beldar & Store Helper

Matriculation.




APPENDIX B-1

(See regulaion 7)

(ELECTRICAL WING)

5r.  Designation Scate of Acedamic gualifications Academic qualifications Kenarks
No. of posis pay and experience, if any, and experience, if any,
for direct recruitment for other thea by

direct recruitment

] 6

| Foreman 5000-150 () Mariculation with Hindl Minimum 5 years
Electrical -7100-EB- Sanskrit experience 25 Assistant
150-7850 (i} 3 years diptoma in Foreman/Chargeman Elect.
Electrical Enginesring

from any recognised

institution
7 Assistant S000-150 () Mauiculation with Hindy/ () Mauiculation
TForeman ~7100-EB- Sangkrit (i) Mipimunz 5 years
(Elex:trical) 150-7850 (i) 3 yeass diploma in experience s

Electrical Engineerning Chargemnan (Blectrical)
from any recognised
institution

3 Light vehicle 4000-100 (i} Marriculation with Hindl/ () Minimum 7 years
experience as Cleanct/

Driver/Heavy -4800-EB- Sanskrit
vehicle Driver/ 100-6000 (i) Holder of Licence for Sewer Cleaning Machine
Dozer! Excavator/ driving beavy vehicles Operator Wilh valid
Loader Operator and 7 years experience Driving Licence.
of driving a vehicle in (i) 7 years experience OR
a reputed concerm. any Class-1V Posl and
having valid Doving
Licence Tor driving
heavy vehicles for 8t
least 5 years in respective
calLgary.
i) Should be able o read
and write Hind1 &
English
4 Chargeman 4000-100 (iy Matriculation with Hindy (E) Flectrical Chargeman.
(Electrical) -4800-EB- Sanskrit {) Matriculation
100-6000 (i) ITI Certificate in the (ity Minunum 5 yoars
rade of Motor/ Mechanical experience with
fElcclricalIMcchanica\ Electrical Qunljﬁcxntion
Fitter/Auto with Minimum Eiscuical Grade -Lf
expericnds of § years Wircman Urade -1/
Lift Operator.
5 Electrician 4000-100 No provision for direct (i) Mutriculation
Grade -1 Aute _4800-EB- recruitment {1y Minimuom 5 yeats
Electrician 100-6000 gapernence as Clectrician

rade -1 Grade -11/ Auo Elect.
Grade -1t

R e,
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(HORT!LCULTURE WING)

S;.  Designation Seale of Academic qualificalicns
No, of posts pay and experience, if any,
for direct recruitment
3 4

1 Light vehicle 4000-100 6] Matriculation with Hindi/

Driver/Heavy -4800-EB- Sanskrit
vehicle Driver! 100-6000 (D 7 years experience as
Dozet! Driver with reputed
Excavator/ concern and heavy
Loader Operator Driving Licence
2 Sale Clerk 3050-75 @ 104201 Graduate
-3950-EB- (i) 3 years gxperionce
80-4590 in the fine
(i) Knowledge of Hind¥/
Sanskrit upto
Matriculation.
3 Horticulture 3050-75 (1) Matriculation
Supervisor .3950-EB- (i) B.5c. Agriculture
£0-4590 or Diploma holder in
Horticultureé with
) Hindi/Sanskril Uplo
Matriculation
4 PowerLawn 3050-75 ] Matriculation with Hind¥/
Maower Operator -3950-EB- Sansknt
80-4590 (i) 2 years working
experience in the line.
5 Water Pump 3050-15 ) Matriculation with Hindlf

Qperator -3956-EB- Sanskril
80-4590 aiy Il certificate in wade of
Motor/ DicscllMcchau‘\cal.’
Electrical Wiremen

s
Academic qualihcalions Remarks

and experiencs, if any,

for other than by

direct regruiunent

5 6

m Minimum 7 years
expericnce s Cleaner!
Sewer Cleaning Machine
Qperator with valid
Driving Licence.

{iiy 7 years experience on
any Group D Post and
valid Driving Licenct
of heavy vehicles for
at least § years in
respective category

light/heavy
(i) Shonld be able 1o read
and write Hindi &
Eaglish
m Matricwlation Thesd pusls e
Gi) Minsoum 5 yeild in diminsin g
experience as Malbif cadee
Head Mali
) Matriculation with Seale of
Hindif Sanskrit R 4000-100-
(if) 5 years expeniency 48 4100-EB-100-
Head Mali/Mali 6000 for direct

recruitmenty
Promouen 13
resnmmended
(i 7 years sxperienoe 10 These pusis &8
the line. i dimistiss s
i) Freld test cadre

‘These pusts are
in diminishing

cadlre
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Holigays :

Rt

Casuat Leave:

Earned feave
and «ther

Leave:

Piaty Tineing:

Mole:

APPENDIX
[Soe regularion 14£21] i

ious or Traditional holidays shai) be allowed to every worker s the hist

3 Matioeal and 5 Reli;

af halidays to be published cvery year by the Engincer-in-Chieh.
One weekly rest shall be allowed to eyery workman.

A workman shall be allowed casual leave ina ca endar year as per the scale given helow.-

Sevvice upto 10 years 10 days
Service from 10 to 20 years 15 days
Service ahove 20 yaars 20 days

Note: pamber of years of Service shall be counted on Ist dayoleal ryearin which leave

is o he availed

feave shall be admissible 1o the workman fpermanent/icmiporary ) as pr ihe provigions of the

Civi) Services Rule Volume-! Part-1

Wotking of & huurs duration per day at the direction of the managenicnt, A workman may be

reruited 1o work in shifls as per the requirement ol work.,

Hutdaysfrest duys eie. may be aitered by the offictatsfofficer in-charge of the worker according
to the adminiarative convenience and requirement of work znd (o lieu thereof campensatary
hottdavsirost mmay he allowed. Also in case of extra duty perforimed other than the specified

period, conpensatory rest may he allowed in lieu therenf except to those workmen who are.on

e aned get TA tor the same,

TAC GUPTA TAS
Chief Adminstratar,

Haryana Urban Development Authority
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T Auth-2009-6866.—aRan wed) e mirexor sfyfaw, 1977 (@ 1977 @1 gRamm
PrEe RE 13) @Y URT 54 RT et AR BT 94T wed gY a0 e WReR @ g Ffed
e AR i < 1/2/2000 godtowfiotio, e 16 WA, 2000 FRT i FRUT wEd
forepr TR BT, EREmT wret Rpra wireor Srar (sRaron e frwra wrferawor 3 gelifst fa
¥ Rifrer, sdfdmar sl awrar R 3 Prafiva o1 yarRa &= sren-aei-u) a3 e afemt $1
o7t o Srar e PrerfeRan Rfrew g 2, sl —

Iy - 1 A

1. (1) A fafrm =RETT e Rer gt Jard (@Raron Tt e w6
SHPR fim % Rifrer, seffea Tor arET! R 3 Prafiv @ wRa sl sren go-w) ar fafam,
2000 $H O qHd 8 |

() A T <o # yere o fify & @ e
2. o fafrE §, g 96 e § orgen e 78—

(@ o § s @, sRarn el frew witrewer sfafay, 1977 (1977 @
gRgTon sferfras <dva 13);

@ ‘oRfre” J afwm 2, 37 R § o kit ;

@ Frgfi e~ & sftwrg &, 51 Rl & e 6 4 fafafae mfiwo,
(@ “ereger § Uy B, UTlErHRUT BT SHeNa

(@ “omarr ¥ afur ¥, gfamn wHErd 7 o

@ ot wdt st &, S A g@rE § @ e R Frgfaa S e SRER st
<l I9T TR A ]S WWBR BRI ST S A1 frdl fe an wenrreer @
uﬁ%mﬁﬁ%ﬂwﬁ%mm%%ﬁ@/ﬁaﬁ@mﬁ
TEd @ Frgem fredt qeur % e @ el A e @ T 8

/ @ “fen 9 F afwrg &, sRamon ferea fen @18 sfefiaw, 1969 (1969w
VP i e 1) % Syae & el wenfig R faerera e €1 / sterar W
L./ 25 el o 4 Y g1 et o s f A |

/(/ (@) cwHEy” & P ¥ A BT

/{ (@ o afirer | s @, gRaon wed e aiftrdren & gofifrale e @
/é e iR e e sifer & arfid €

e () PTRY SATHTIT W STHIIA 2, efaron el Rrera wifted=or &1 SriER Afv

@ “wWReR” A Iy 2, T TRHN

gférea M, TRE
qAT ATTHERT

gfRWTeTd |
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el @ w@wyl

A P
wefeare
s, A
SRR RER

4.

(©

“HrgagTe fagafaenea” 3 i g,
() 9rRa ¥ fRAfy grr i o fafierem, @@

(i) P o= Reafered, St g A & wed miRexe g A
freafreneg & wu & 9T e T 8

“gRer’ | sy 2,
() sRImn s W R grr wrfia S e, @
(i) 3 RAfFrET % waorTR TR gRT ATl T B13 3 el ;

‘w'ﬁmg,mmmmm(mmmm
2 ToRPrdt i a1 Rifd, gfeeder ol ammar v & Praftrg @ wfa &5t

AT - | ) ;
“arefteres arftrerar” @ sy &, s wed e wiitrexor o snfiere Tfgw ;

o Rt % wyma feeg s wrest o sl & ad) ol 81 W 9%
P @ sRamon oy § o done Rfye dar Frmt A 32§

“Rrafirg s waRe 8 srrer @ arfory €, Yar HHoRy, R fd fdy aRarern
& fa ot a1 Suert & arefie FrTes, Aty a1 SIRavT IR SRrE $9 @ A
Syera! ¥ gay 3§ R sm, der ok vl & arfiTeer v W Prge
T 8 3R arg § e U wR Frafi w) far e

7 - 11 991 A 5

I # = Rl & WRfRme @ F sfeafes ug gt e

TR 37 Rl @ 318 o a1 39 vl 9 e F gfy ar ol a ar R g o
FTET 9T T T ) 47 oRerl ®T | 9 & WiteRer ¥ arafifed sftreR oY wwra el STell |

(1)

#¥ wfed qar § frl v R Pgea € gy o, o 9% 6 98 Fefaiaa

(@) YRS B AFIRS, AT
(@) - rarer @ v, 41
@@ e B U, ;T

@ forea @ awomell, Wit TEe e, 1962, W TR WK # wI1E BU A I B
HTITT QAT ET ;AT

(@ RdE g &1 98 Afda, S wiear, a9, sfien swerar Hifar, st
SO % wgeE RN (qagd erEier s siofer) wifkar, werd, s
i gonfier % el od omhYes! 1 @ warlid Bre) AR H ReMg Y | a6
W ST W TR B

TR W (%), (), (6) SR §) & W afe Rl gt & G afRs e
R vl ¥ ANEHR gRT GTAAT B FHOYE W forar mar gl
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@) &S R afd et g § e B w93 STTTE B, AT G} Fanfore T
AETCER 5 fory wie far s adar €, vy Frafis &1 axard 99 SRER R AGeaE T FHora
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Short title
commencement.

Definitions.

HARYANA GOVERNEMENT
HARYANA URBAN DEVELOPMENT AUTHORITY
Notification
The 16th March, 2009

A

No. Auth. 2009-6866.—1n exercise of the pawers conferred by Section 54 of the Haryana
Urban Development Authority Act, 1977 (Haryana Act No. 13 of 1977}, the Haryana Urban
Development Authority with the previous approval of the State Government conveyed vide memo
No. 1/2/2009-ITCP dated 16.02.2009, are hereby makes the following regulations regulating the
recruitment and conditions of services of persons appointed to the Haryana Urban Development
Authority (Regular Work Charged Field Staff )in Civil, Electrical and Hoiticulture Wings of the
Engineering Wing of Haryana Urban Development Authority — (Group D), service namely:—

PART 1 —GENERAL

1. (1) Theseregulations may be called the Haryana Urban Development Authority (Regular
Wark Charged Field Siaff) in Civil, Electrical and Horticulture Wings of the Engincering Wing of
Haryana Urban Development Authority (Group D) Service Regulations,2005.

(2) They shall come into force on the date of their publication 1n the Official Gazette.
2. (1) In these regulations unless the context otherwise requires.—

(@) “Act” means the Haryana Urban Development Authority Act, 1977.( Haryana
Act No. 13 of 1977);

(b) “Appendix” means an Appendix appended. to these regulations’

(¢) “appointing suthority” means the authority specified in regulation 6 of these
regulations;

(d) “Charrman” means the Chairman of the Authority;
{e) “Commission *“ means the Haryana Staft Selection Commission;

{#) “direct recruitment” means an appointment made otherwise than by promotion
from within the Service or by trausfer or deputation of an official already in the
service of the Government of India or any State Government or Board or any
Corporation constiiuted by the Central/ State Government or any institution/
organization approved by the Authority for the purpose of appointment by
transfer or deputation;

(g) “Education Board” means the Board of Scheol Education. Haryana established
under the provisions of the Haryana Board of School Education Act, 1969
(Act 11 of 1969), or any other Education Board establishied by law in any of
the Siates of India;

(h) “employee” means a member of the Service;

(3 “Engineer-in-Chief ” means the Head of the Engineering Wing of Haryana
Urban Development Authority and shall include Chief Engineer;

Gy “Executive Lngineer” means the Executive Engineer of Haryana Urban
Development Authority;

(k) “Government” means the Government of the State of Haryana;
{I) “‘recognised untversity” means,—
(i) any university incorporated by law in [ndia; or

(it) any other university which is declared by the Authority to be a tecognized
university for the purpose of these regulations;

(m) “institution” means,~—
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(i) any institution established by law in force in the State of Haryana; or

(ii) any other institutior recognized by the Authority for the purpose of
these regulations;

(n) “Service” means the “aryana Urban Development Authority (Regular Work
Charged Field Staff) in Civil, Electrical and Horticulture Wings of the
Engineering Wing of Haryana Urban Development Authority — (Group D)
service,

(0) “Superintending Engineer” means the Superintending Engineer of Haryana
Urban Development Authority;

(p) “regular work charged field staff” means an employee who is employed upon
the actual execution. operation or maintenance of a specific work or sub-
works of a specific project or upon the subordinate supervision of departmental
labour, stores and machinery in connection with such a work or sub-works and
later on made regular on his post.

(2) “words and expressions” used but not definied in these regulations shall have the

same meaning respectively assigned to them ia the Act and the Punjab Civil Services Rules, as
applicable to the State of JHaryana;

PART-II RECRUI'TMENT TO SERVICE
3. The Service shall comprise the posts mentioned in Appendix A to these regulations:

Provided that nothing in these regu’ations shall affect the inherent right of the authority
to make additions to, or reductions in, the numbar of such posts or to create new posts with different
designations and scales of pay, either permanently or temporarily.

4. (1) No person shall be appointed to any post in the Service unless he is;
(a) a citizen of India; ot
by a citizen of Nepal; or
(c) a citizen of Bhutan; or

(d) a Tibetan refugee who came over to India before the st day of January, 1962,
with the intention of permanently settling in India; or

(¢) aperson of Indian origin who has migrated from Pakistan, Burma, Sri-Lanka
or any of the East African Countries of Kenya, Uganda the United Republic of
Tanzania (formerly Tanganyka and Zanzibar), Zambia, Malawi, Zaire and
Ethiopia with the intention of permanently settling in India:

Provided that 1 person belonging to any of the categories (b), (¢), (d) or (e) shall be a
person in whose favour a certificate of eligibility has been issued by the Government.

(2) A person in whose case a certificate of eligibility is necessary may be admitted to
an examination or interview conducted by the Commission, but the offer of appointment may be
given only after the neccssary eligibility certificate has been issued to him by the Governmerit

(3) No person shall be appointed to any post in the Service by direct recruitment,
unless he produces, a certificate of character from the Principal Academic Officer of the university,
college. school or institution last attended. if any, and similar certificate from two other responsible
persons, not being his reiatives, who are well acquainted with him in his private life and are
unconnected with his university, college. school or institution.

5. No person shall be appointed to any post in the Service by direct recruitment who is less
than eighteen vears or more than forty ye:rs of age on the last date of receipt of application.

6. Appointment (o the posts in the Service shall be made by the Executive Engineer,

7. No person shall be appointed to the Service, unless he is in possession of gualifications
and experience specified in column 3 of Appendix B. BT and BIL as the case may be, to these

Character of posts.

Nationality,
domicile and
character of
candidates
appointed to
Service.

Age

Appointing
authority

Qualtfication
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Disqualifications.

Method of
recruitment

Probation

regulations in the case of direct recruitment and those specified in cclumn 4 of the afnresand
appendix in the case of persons appointed otherwise than by direct recruitrném: - - o

Provided that in the case of appointment by (hrcct recruitment the (|uall fu,allonv. regarding
experience shall be relaxable o the extent of 50% at the discretion of the Haryana Urban Development
Autherity in case suffic.ent number of candidates belonging to reserve categories i.e. Scheduled

astes, Backward classes, Other Backward Classes, Ex-Scrvicemen arid Physically: Handicapped
Landldau,s possessing the requisite experience, are not available to fill up the vacancies reserved for
their, afier recording  reasons for so doing in writing,

8 No person:—-
(a) who has entzred into or contracted a marriage with a person having a spouse living;
or
(b) who having a spouse living, has entered inio or contracted a marriage with any
person.

shall be eligible for appointment to any post in the Service:

Provided that the Government may, if satisfied, that such marriage is permissible under
the personal law applicable 1o such person and the other party to the marriage and there are other
groinds for so doing, exempt any person from the operation of this regulation.

%, (1) Recruil nen: to the Service shall be made by direct recruitment; or

by transfer or deputation of an official already in the service of the Government of India
or any State Government or 3oard or any Corporation constituted by the Central/ State Government
or any institation/arganization approved by the Authority for the purpose of appointment by transfer
or <eputation.

(2) No recruitment against vacant post shall be done without prior written permission
of the Chief Administrator; '
10. (1) A person appointed to the. Service sha]l remain on probation for a period of two
years, if appointed by direct recruitment and one year, if appointed otherwise: ‘
Frovided that—

(a) any period, after such appointment, spent on deputation on a corresponding or
a Figher post shall count towards the period of probation;

(b) any period of work in equivalent or higher rank, prior to appointment to any
post in the Service, may, in the case of an appointment by transfer, at the
dircret:on of the appointing authority. be allowed to caunt towards the period
of probation fixed under this regulatior; and

(¢) any period of officiating appointment shall be reckoned as period spent on
probation, but no person who has so officiated shall on the completion of the
prescribed period of probation, be entitled to be confirmed, lmlesc he is
appointed against a permanent vacancy.

(2) It in the opinion of the appointing authority, the work or conduct of a person during
the period of probation i3 nor satisfactory, it may,—

(¢) if such person is appointed by direct recruitment, dispense with his services;
and

(b if such person is appointed otherwise than by direct recruitment,-
(i) revert him to his former post; or

(iiy deul wita him in such other manner as the terms and conditions of the
previous appointment permit.
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(3) On the campletion of the pericd of prabation of a person, the appointing autharity
may,—

(a) 1 his work or conduct has ,in its opinion, been satisfactory.-

(i) confirm such person from the date of his appointment, if appointed against
a permanent vacancy: or-

{ii) confirm such pzrson from the date from which a permancnt vacancy
occurs, if appoiated against temporary vacancy; or

(iii) declare that he has completed his probation satisfactorily if there is no
permanent vacancy; or

(b) if his work or conduct has, in its opinion not been satisfactory,—

(i) dispense with his service, if appointed by direct recruitment; if appointed
otherwise. revert him to his former post or deal with him in such ather
manner as the terms and conditions of his previous appointment permit;
or

(ii) extend his period of probation and thereafter pass such orders, as it could
have passed on the expiry of the first period of probation;

Provided that the total period «f probation, including extension, 1f any, shall not exceed
three years.
11. (1) (a) The seniority of the members of the Service shall be maintained separately at Senijority-
the favel of the Circle ( for Civil Engineering wing )

(b) 'The seniority nf the members of the service shall be maintained separately at
the level of the Division ( for Horticulture and Electrical wing)

(2) The inter-seseniority, of the members of the Service shall be determined by the
length of continuous service on any post m the Service;

Provided that in the case of a member appointed by direct recruitment. the order of merit
determined by the Commission sha'l not be disturbed in fixing the seniority: :

Provided further that in case tvo or more nembers are appointed on the same date their
seniority shall be detrmined as follow:—

(a) a member appointed by direct recruitment shall be senior to a member
appointed by promction or by transfer;

(b} a member appointec by promotion shall be senior to 4 member appointed by
trarsfer;

(¢) in the case of 1 member appointed by promotion or by transfer, seniority shall
be datermined according to the seniority of such members in the appointments
from which they were promoted or transferred; and

(d) in the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference being given to a
member, who was craw:ng a higher rate of pay in his pervious appointieent;
and if the rates of pay drawn are also same, then by the length of their service
in the appointment and if the length of such service is also same, the older
shall be senior to th2 younger member.

12. (1) A member of the Service shill be liable to serve at any place. whether within or  Liability to serve,
outside the State of Haryuna, on being oydered so to do by (he appointing authority.

(2) A member of Service muy also be deputed to serve under,-—

(i) u company, an association or a body of individuals whether incorporated o
nol. which is wholly or substantially owned or controlled by the State
Government. a municipal corporation ora local authority or university vathin
the State of Haryan
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ST B WIS ! Seanmatey, v oni tos or a body of individuals,
g Co ety Do e e cnbatentially owned or
cor b sl . M,

Transfer to local
authority

Pay. leave, pension
and other matiers.

Discipline,
penalties and
appeals

Vaccination

Oath of allegiance

Power of
relaxation

Special provisions.

Reservations.

Repeal and savings

Delegation

(111) any other State Goveynmen(, an Nt oo b+ Lol :ZaiCs an autonomous
body not cortrotled by the Government or a prive 2 by

13. (1) Anyemgloyee shall be liable ta he warsferred permanently to the local authority to
which the responsibility for the maintenaznce of the 2amenines provided in the arza developed by the
Authority is entrusted under secticn 22 of the Act. However, the terms and conditions of Service of
any such employee in the concerned local authority shall net be inferior 1o the terms and conditions
on which the employee is working in the Authority at the time of transfer.

(2)  The Authority or the Chief Administrator may laydown criteria for  effecting transfer
of a member to the local authority.

i " . .

14. (1) Inrespectof pay, pension and all cher a.atters, not expressly provided for in these
regufutions, the members of the Service shall be governed oy such rules or regulations as may have
beert. or may hereafter be, adopted or made by the Authority from time 10 time.

(2) Leave, holidays, rest and duty hours shall be as presc nbed in Appendix C of these
regulations. However, same can be altered with the approval of the Chairinan, Haryana Urban
Develepment Autiioriry |

15, (1) Inmade -21anng fo dicer e soraddos: 0 oope 5 members of the service shall
be governed by the Haovvia - s glie s e A o0 (gl 1987, as, amended from
time to time;

(2) The Authouty sm )wcred to impose penalty, th. appoilat: autherity and  the
second appellate authority shail be as under—

Post Appointing Aut horlty empowered Appe]laiu. Second and final
Authority to impose penalty i .mhrmly Appellate Authority
All posts in  Executive Executive Flup«“rintending Chief Engineer/
Ap) pcIldJ LA Lngmeer Engineer .nwmcr Engineer-in- Chief

ta. Every member ofthe Service shail get himself viccinated and re-vaccinated as and when
the (Government/Authority so directs by a special or general order.

17. Every membar of the Service, unless he has &'ready done so, shall be required to take
the vath of allegiance to India and to the Constitution of !ndia as by law established.

18. Where the Government/Author ity is of the opinion that it i3 necessary or expedient to do
$0, It may, by order, for reasons to be reco.ded in writing relax any of the provisions of these
regulations with respect 1o ary individo-l. dags re catogn,y of persons

19, Notwithstanding anylhing contairs! in tisse :c‘;,;u!znitms, an appointing authority may
impose special teris and conditions in the order of appcintment if it is deemed  expedient to do so
by i

20. Nothing con:ained in these regulations shall affect reservations and other concessions
required to be provided for Scheduled Castes. Bachward Classes, other Backward Class.
Ex-servicemen, Physically Handicapped persons or any other class or category of persons in accordance
with the orders issned by the State Govermment in this regaid. Irom time to fime;

Provided that the total percentage of reservations 50 taade shall not exceed fifty percent
at any tre.

2%, Any rule or resolution of the Authority apphicable o the Service and corresponding to
any of these regulations which is in force immediately beiore the comrmencement of these regulations
is hereby repealed:

Provided tha: uny order made o a:tion taken under the rule oi resclution of the Authority
as repealed shall be deemed ta have been made or faken under the corresponding provisions of these
regulatiins.

22. The Authority. may delegite ity pot ess iani § o tions nader these regulations to Chief
Engineer / Enginear-in-¢ e, Haryana Uiban ]_)l;\'\/'(’lgfim\::‘L Authurity o to eny of his subordinate
officers.
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APPENDIX A

(See Regulation 3)

Sr. Designation of posts Number of posts Scale of Pay
No, Civil Elect- Horticul-  Grand Rs.)
rical ture Total "

1 Attendant 1 — - 1 2550-55-2660-EB-60-3200
2 Auto Helper 2 — - 2 2550-55-2660-EB-60-3200
3 Beldar 1088 17 77 1182 2550—55—2‘660-EB—60-32OO
4 Bill Distributor 14 — 14 2550-55-266U-EB-60-3200
5 Black Smith - 1 1 2550-55-2660-£B-60-3200
6 Carpenter Helper 8 — = 8 2550-55-2660-EB-60-3200
7 Chowkidar 370 27 3 400 255(1-55-2660-EB-60-3200
8 Cleaner 31 4 11 46 2550-55-2660-EB-60-3200
S Complaint Attendant 5 — — 5 23550-55-2660-EB-60-3200
10 Diesel Engine Helper i — — 1 2550-55-2660-EB-60-3200
11 Electrical Helper 38 117 — 155 2550-35-2660-EB-60-3200
i2 Eiectricat Surveyor Helper 7 1 8 2550-55-26060-EB-60-3200
13 Field Hostel Aitendant 1 - = 1 2550-55-2660-EB-60-3200
14 Fitter Coltie/ Fiiter Helper 104 - — 104 2550-55-2660-EB-60-3200
i5 Head Mali — — 58 58 2550-55-2660-EB-60-3200
16 Head Sewerman 9 — - 9 2550-55 -2660-EB-60-3200
17 Helper Civil Work 8 — 8 2550-53-2660-EB-60-3200
i8 Keyman 48 - — 48 2550-55-2660-EB-60-3200
19 Library Attendant H - = 1 2550-55-2660-EB-60-3200
20 Mali 14¢C -— 661 801 2550-55-2660- EB-60-3200
21 Mali-cum-Chowkidar 169 — — 169 2550-55-2660-ER-60-3200
22 Mason Helper 13 — — 13 2550-55-2660-EB-60-3200
23 Mate 88 — 88 2550-55-2660-EB-60-32C0
24 Mechanical Auto Helper i — — 1 2550-55-2660-EB-60-3200
25 Mechanical Fitter Helper 1 - — 1 2550-55-20660-ER-60-3200
26 Mechanical Helper 0 — - 6 255()-55-2660-EB-60-3200
27 Meter Readur Inspector Helper 1 - - 1 2550-55-2660-EB-60-3200
28 Mortar Mate 21 — — 21 2550-535-2660-EB-60-3200
29 Oilman 2 — — 2 2550-55-2660-EB-60-3200
30 Faint Helper 3 - = 3 2550-35-2660-EB-60-3200
31 Peon 4 — — 4 2550-55-2660-EB-60-3200
32 Petrolman 20 - — 20 2550-55-2660-EB-60-3200
33 Plumber Helper 6 - | 7 2550-53-2660-EB-60-3200
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34 Power Jawn mever helper — — 7 7 2550-55-2660-EB-60-3200
35 Pump Attendant Helper 137 — 137 2550-55-2660-EB-60-3200
36 Sewerman 209 —— — 209 2550-55-2660-EB-60-3200
37 Store Chowkidar 19 3 — 22 2550-55-2660-EB-60-3200
38 Store Coilie 7 — — 7 2550-55-2660-EB-60-3200
39 Surveyor Helper 11 - — 11 2550-55-2660-EB-60-2200
40 Surveyor Khlasi 7 - — 7 2550-55-2660-EB-60-3200
41 Sweeper 9 — — 9 2550-55-2660-EB-60-3200
42 Sweeper-Cum-Chowkidar 4 — — 4 2550-55-2660-EBR-60-3200
43 White Washer Helper 1 - — 1 2550-55-2660-EB-60-3200
44 Work Munshi Helper 1 - — 1 2550-55-2660-EB-60-3200
Total 2615 169 819 3603 2550-55-2660-EB-60-3200

Y
266 \Fo ¢t 3éoY



HARYANA GOVT. GAZ. (EXTRA.), MAR. 16, 2009 (PHGN. 25, 1930 SAKA)

1287

APPENDIX B
(See regulation 7)

(CIVIL WING)

Sr. Designation Scale of Acedamic qualifications Academic qualifications Remarks
No. of posts pay and experience, if any, and experience, if any,
for direct recruitment for appointment other
then by direct recruitment
1 2 3 4 5 6
1 Sweeper/Sweeper 2530-55 (i) should be able to read (i) should be abie to read
-cum-Chowkidar/  -2660-EB- and write Hindi and write Hindi
Sewerman/ 650-32C0 (ii) physically fit for field (ii) Physically fit for ficld
Sewer heiper/ test 1est
Sewer man-cum- (1ii) preference will be given (i) Preference wiil be given
Chowkidar to Ex- serviceman in tG Ex-serviceman in case
case of Sewsrman of Sewerman-cun:-
-cum-Chowkidar Chowkidar
2 Head Sewerman  2550-55 (1) should be able io read {i) should be able to read
-2660-EB- and write Hindi and write Hindi
60-3200 (iij physically fit for field (ii) physically fit and {ield
test test
(1i1) 5 years experience as
Sweepei/Sweeper-cum-
Chowkidar/Sewerman/
Sewer helper/Sewerman
~cum-Chowkidar
3 Mason Helper/ 2550-55 (i) shculd be mintmum 5th (i) should be able (v vead |
Plumber Helper/  -2660-EB- class pass and write Hindi
Diesel Mechanical 60-3200 (i) physically fit for field test (ii) physically fit for field
Helper/ test
Mechanical

Fitter Helper/
Fitter Helper/
fitier Coolie/
Electrician
Helper/
Chargeman
Helpei/ Painter
Helper/ Carpenter
Heiper/
Laboratory
Techrician
Helper/ Bin Card
Helpei/ Bin-cum-
Meter Reader
Helper/
Compressor Driver
Helper/ Mason-
cum-Carpenter/
etrol Man/Store
Cootie/Keyman/
White Wausher
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12 3 4 5 6
4  Laboratory 2550-55 {i) should be minimmum 8th (i) should be able to read
Attendant/ Field -20660-EB- class pass and write Hindi
Hostel Attendant/ 60-3200 (i1) physically fit for field test (i1) physically fit for field
Complaint test
Attendant/Store
Attendant
5 Oil Man 2550-55 (i) should be minimum 5th (i) should be able to read
-2660-EB- class pass and write Hindi
60-3200 (i) physically fit for field test (i) physically fit for field
r . test
6 Pump Attendant 2550-55 (1) Matriculation or () Matriculation or equivalent
Helper/WPGO -2660-EB- equivalent (il Knowledge of Hindi &
Helper/ 60-3200 (i1) Knowledge of Hindi English upto
Chowkidar & rnglisk upto Matriculation
-cum-Pump Matriculation (111) physically fit for field test.
Attendant/ (1ii) physically fit for field test.
Mali-cum-
Pump Attendant
7 Truck/Vehicle 2550-55 (1) should be minimum Sth (i) should be able to read
Cleaner -2660-EB- class pass and write Hindi
60-3200 (ii) physically fit for field test (ii) physically fit for tield test
8 Mali 2550-53 (1) should be minimum Sth (i) shouid be able to read and
-2660-FR- class nass write Hindi
00-3260 (11) physically fit for ficld test (ii) physically fit for field
(i) minimum 5 years test
experience. (ii1) minimum 5 years
experience
S Chowkidar/ Mali 2550-55 (1) should be minimum S5th (i) should be able to read and
-cum-Chowkidar/  -2660-EB- class pass write Hindi
Beldar/Beldar- 60-3200 (i) phbysically fit fov ficid test (i) physically fit for field test
cum-chowkidar/ (111) preference shall be (iii) preference shall be given
Store Chowkidar given to Ex-serviceman to Ex-serviceman.
10 Suivey Khaiasi 2550-55 (1) chould be minimum 5th (i) should be able to read and
-2660-EB- class pass writc Hindi
60-3200 (1) physicaliy fit for tield test {31} physically fit for tield test
il Bill Distributor  2550-35 (1) Matricuiation or (1) should be able to read
-2660-EB- equivalent and write Hindi
60-3200 {1) Knowledge of Hindi/ (ii} physically fit for field test
Sanskrit upto with mramum 2 years
Matriculation experience,
(i) physicaliv fit for field test.
12 T-Mate/ Mate/ 2550-55 1) Matriculation or (0 should be able 10 read and
Mortar Mate -2060-EB- equivalent write Hindi
60-3200 (1) Knowledge of Hind#/ (i) physically fit for field test
Sanskrit apto with minimum 2 vears
i Matriculation expericnce
(i11) physically fit for fizld test.
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APPENDIX BI

{See regulation 7)

(ELECTRICAL WING)

test

S1.  Designation Scale of Acedamic qualifications Acadernic qualifications Remarks
No. of posts pay and experience, if any, and experience, if any,
for direct recruitment for appointment other
then by direct recruitment
2 3 4 5 6
1 Flectrician 2550-35 (i) should be minimum Sth (i) should be able to read
Helper -2660-EB- class pass and write Hindi
60-3200 (if) physically fit for field (1) physicalily fit for field test
iest
2 Truck/Vehicle 2550-55 (1) should be minimum 5th (i) should be able to read
Cleaner- -2660-EB- class pass and write Hindi
60-3200 (ii) physically fit for fieid (ii) physically fit for field test
test
3. DBeldar / Store 2550-55 (i) should be minimum 5th (i) should be able to read
Chowkidar / -2660-EB- class pass and write Hindi
Fieid Chowkidar 60-3200 (if) physically fit for field (it) physically fit for field test
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APPENDIX BIE

{See regulation 7)
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(HORTICULTURE WING)

Sr.  Desigaation ‘Scale of Accdamic qualifications Academic qualifications :Remarks
No. of pusts pay and experience, if any, and experience, if any,
for direct recruitmeni for appointment other
then by direct recruitment
1 2 3 4 5 6
1 Truck/Vehicle 2550-55 (i) should be minimum 5th (i) should be able to read
Cleaner -2660-EB- class pass and write Hindi
60-3200 (i1) physically fit for ficld (ii) physically fit for field
test test
2 (a) Mali 2550-55 (1) should be minimum 5th (i) should be able 10 read
-2660-EB- class pass and write Hind:
60-3200 (it) physically fit for field (ii) physically fit for field
test {est
(i} 5 year experience as Mali  (iii) 5 year experience as Mali
(b) Head Mali -do-
3 LawnMower 2550-55 (i) should be able to read (i) should be able to read These posts
Heiper -2660-EB- and write Hindi and write Hindi are diminu-
60-3200 (i) physically fit for fieid (ii) physically fit for field tion cadre
test test
(iii} Preference shall be (iii) Preference shall be given
given to Ex-serviceman to Ex-serviceman.
4. Black Smith/ 2550-55 (i) should be able to read (i) should be able to read These posts
Masoa Helper/ -2660-EB- and write Hindi and write Hindi are diminu-
Plumber Helper  60-3200 (ii) physically fit for field (1i) - physically fit for field tion cadre

test
(iii) Preference shall be
given to Ex-serviceman

test
(ii1) Preference shall be given
to Ex-serviceman.
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1.

Holidays:

Rest:

Casual Leave
(1)
(ii)

(i11)

Earned leave
and other Leave:

Duty Timing:

Note:

APPENDIX C
[See regulation 14(2) ]

3 National and 5 Religious or Traditional holidays shall be allowed to every worker in the
Jist of holidays to be published every year by the Engineer-in-Chisf.

One weekly rest shall be allowed to every workmar,

A workman shall be allowed casual leave in a calendar year as per the scale given below:-

Service upto 0 years 10 days.
Service from 10 to 20 years 15 days
Service above 20 years 20 days

Note:—Number of years of Service shall be counted on Lst day of calendar year in which
leave is to be availed.

Leave shall b2 admissible to the workman (perrnanent/temporary) as per the provisions of
the Civil Services Rule Volume-1 Part-I

Working of 8 hours duration per day at the direction of the management. A workman may
be required to work in shifts as per the requirement of work.

Holidays/rest days etc. may be altered by the officials/officer in-charge of the worker
according to the administrative convenience and requirement of work and in lieu thereof
compensatory holidays/rest may be allowed. Also in case of extra duty performed other
than the specified oeriod, compensatory rest may be allowed in lieu thereof except to those
workraen whe are on tour and get Traveling Allowance for the saroe.

T.C. GUPTA, IAS
Chief Administrator,
Haryana Urban Dievelopment Authority.

45573—-C S.—H.GP.,, Chd.






The Chief Administrator,
HUWA, Panchkule,

|
All Zonal Adminlstfators of HUDA,

The Engineer—in—Chief HEDA,Panchkula,
Al Sunr—-r:.ntending‘ Enginears of HUDA,
All Exscutive Enginrexrs of HUDA. |

All Estate Officers of HIDA, ' \\,

Memo No,auth,-2005/ 77/ (‘)79? = /{
Dot=ds )7 Q/j’/ . . ‘ B B

Circulatiosn of notificatisn r@gardkng amendments in
HUDA Sexrvice Rugulations, 1989 for separition of cadre
of Junior Engine~rs and Sub-Divisionual-Enginsers,

-,.-
Reference thisg »ffics memo No,Auth-2000/26534 dated
on the subject cited above.
Pl~-se find enclosad herewith notification (English

versinn) rcgarding 'amendment: in HUDA Service Rngulations,

1989 €£or sep2ration of cadre of Civil and Electrical wing in

respact of Junlor Enginsers arsd Sub-Divisional-Engineors duly

soproved by the gomp2kent autliority, It is requested g

said Amendments in I['\‘J.")A Service Ragulations, 1969

mAy bhe brouglit to the notice -3 all cofjcarncd employeed wolking

Trome
To
1e
2 e
3.
P 4.
5.
Sub:
5.10,2000,
and Hindi
th> afors
A !

2/ ag abhove,

v oyour controla

:;?~.\ I -/|
: S~cretary,
. £or Chief Adminisktrator,HUDA,;
- Panchkula,

o A9

B L T AT i S e ik
: S S i PR el ST
—— et

A

!



Sub-Divisional
Fngineer (lectrical)

(1)

(i1)

Bachelor of
l‘tnginccring/lia
—<;:helor of
Science
Linginecering in
Llectrical or

cfuivalent from

a|  rccognized .
upiversity.
Hindi upto

maltric standard,

(1v) Associate

oy

(ii)

(111) Associate

No

()

(i)

)i

OR
Mcmbership of
Institutc of Engincers degree in
Civil Engincering with five years
expericnee as Junior Engineer/
Drafisman.
Junior Engincer with diploma in
lilectrical Iingineeering or
Mechanic¢al Lingincering (in casc
he opted Electrical cadre) or
cquivalent  with 10 ycars
cxperience as Junior lingincer.
OR —
Junior Lnginecr with degree in
lilectrical or degree in
Mcchanical (in case he opted
clectrical cadre) or equivalent
with two years cxpericnee  as
Junior kngineer;. - -

OR

Institute of Ingineers degree in

Electrical Lingincering or

Associate Membership of
_Institute of Engincers degree in

Mechanical Engineering (in case

he opted clectrical cadre) with

five years cxperience as Junior

Lngincer.
te:

The  Junior Sub-
Divisional lingincers who
posscss  degree  in Civil
lingincering will come in the
civil cadre and Junior lngincers/
Sub-Divisional  Engincers  who
possess  degree  in o Eleetrical
'nginecering will come in the
clectrical cadre.

Ingincers/

Those Juntor Engineers who have
diploma in Civil and degree in
Mecchanical Engincering will opt
cither for civil cadre or electrical
cadre. Towcever. if they opt for
civil cadre they will be promoted
o the post ol Sub-Divistonal
Engincer (Civil) only on the basis
ol their diploma qualilication in
civil and no benefit will be given
for depree < in Mcchanical
Fngicering.

I e e e
e S ke - i e

v s T
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(11i) Those Junior Engincers  who
have degree  in Mechanical
Iingineering and opt for cleetrical
cadre  will  bhe cligible  for
promotion 1o the Sub-Divisional
Engineer (Electrical) on the basis
of their degree in Mechanical
Fnginecring and subsequently (o

the post of Fxccutive lingincer
(Electrical)  subject 10 (he
[Wlfillment  of  other cligibility
conditions.

(iv) The Junior Ingincers and Sub-
Divisional  Fingineers having
diploma/ degree in Mechanical
Enginecring  will opt for any
cadre out ol civil or electrical
However, Junior Engincer having
diploma/ degree in Mechanical
Enginecring  who oplL for civil
cadre will not he cligible for
promotion to the post of Syh-
Divisional ngineer (Civil) and
Exceutive Engincer (Civil).

(v) The Junior Ungincers and Suhb-

- Divisional  Enginecrs having
diploma/ degree in Mechanical
Fngincering will give option [or
any cadre out of Civil or
Flectrical — and option  once
exercised shall be final, They
should give their option within
onc month from the issuc of these
rules. Those incumbents  with
diploma or degree in Mechanical
Engincering who fail o exercise
their option  within stipulated

period will be allotted electrical
cadre™,

A
SSITITLON.
CHIEF ADMINISTRATOR.
HARYANA URBAN DEVELOPMENT AUTHORFTY.
PANCHKUIA.

ot e
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HARYANA GOYVERNMENT.
HARYANA URBAN DEVELOPMENT AUTHORITY
| Notification
‘The 16th March, 2009

No. Auth-2009-6866.—In exercise of the powers conferred by Section 54 of the Haryana Urban Development

Authority Act, 1977 (Haryana Act No. 13 of 1977), the Haryana Urban Development Authority with the previous

approval of the State Government conveyed vide memo No. 1/2/2009-FTCp dated 16.02.2009, are hereby makes the
following regulations regulating the recruitment and conditi &

Development Anthority (Regular Work Charged Field Staff )in Civil, Electrical and Horticulture Wings of
Wing of Haryana Urban Development Authority — (Group C), service namely:-—

Part 1-(General

Work Charged Field Staff) in Civil, Elestrical and Horticulture Wings of the Enginecring Wing of commer:,ce'mri_m
Haryana Urban DevelopmentAuthurity ~(Group C) Service Regulations, 2009, and appticability.

(2) They shall come into force on the date of théjr ?ﬁbli_caﬁ_dn j,ﬁ;he Ofﬁcxal Guette '
(3) They shall be applicable to the regular work charged field staff in Civil, Electrical

- and Horticultare Wings of the Engineering Wing of (Group C) service working under the Authority
on the date of publication of'this notification in the Official Gazette, ¥

2. () Inthese regulations unless the context otherwise Tequires,— *’ Definitions.

(@) “Act” means the Haryana Urban Development Authority Act, 1977 ( Haryana
- AaNoli3of1g7ry - AR
" (b) “Appendix” means anApper;dix appended to these regulations; :
(c) “appointing éuthoritj” means the authority specified in regulation 6 of these
~ regolations; ol - e o :
(d) - “Chairman” méans the Chairman of the Authority;
) “ Commiss'ion’f roeans the Haryapa Staff Selection Commission;
(O “direct recruitment” means an appointment made otherwise than by promotion
~ from within the Service or by transfer or deputation of an official already in the
service of the Government of India or any State Government or Board or any

Corporation constituted by the Central/ State Government or any institution/

organization approved by the Authority for the purpose of appointment by
transfer or, deputation; '

() “Education Board” means the Board of School Education, Haryana established
under the provisions of the Haryana Board of School Education Act, 1969

Act 11 0£1969), or any other Education Board established by law in any of the
States of India; ;

() “employec” means a member of the Service;

. G)" ;“Engineer-in-Chief” means the Head of the Engineering Wing of Haryana

. ;Url_aan.DevelopmemAuthoﬁty and shall include Chief Engineer;
G “Executive Engineer” means the Executive Engincer of Haryana Urban

Development Authority, - .
(l_:) “Government” means the Government of the State of Haryana;
(D “recognised university” means—
() any university incorporated by law in India; or

(i) any other uliiversity which_is declared by the Authoﬁty to be &
recognized university for the purpose of these regulations;
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Character of posts:

Nationality,
domicile and
character of
candidates
appointed to
Service.

Age.

Appointing
authority.

(m) “institution” mearis—

() any institution estailished by law in force in the State of Haryana; or

() any other institution recognized hy the Authority for the plrpose of
these regulations; ; : ST

” €

(n) “Service” means the Haryana Usban DéveIOpmentAuthontSfSehgiées (Regular
" Work Charged Field Staff) in Civil, Electrical and Horticulture Wings of the

Engineering Wing of Haryana Urban Development Authority — (Group C)
service, =
. (o) “Superintending Engineer” means th
+ Urban Development Authority;

(p) “regular work charged ficld staff” means an employee who is employed upon
the actual execution, Operation or maintenance of a specific work or sub- works
of a specific project or upon the subordinate supervision of departmenta]
labour, stores and méchinery in connection with such a work or:sub-works and
later on made regular on his post.

(2) “words and expressions™ used but not defined in these regulations shall have the

same meanings respectively assigned to them in the Act and the Punjab Civil Services Rules,as
applicable to the State of Haryana; Vgt g.n e M meEs E

e Supeﬁnte_ndi_ng Engineer of Haryana

Part-I( Rec;ﬁiﬁﬁent to Service i
3. The Service shall comprise the posts mentioned in Appendix A to these regulations:
Provided that nuﬂn‘ng in these regulations shall affect the inherent right of the authority .
to make additions to, or reductions in, the number of such posts or to create new posts with different
designations and scales of pay, either permanently or temporarily, _ ; o

4. (1) No person shall be appointed to any post in the Servic_e unless he-'is;:
(@) acitizenofIndia;or - S N
(b) acitizen of Nepal; or
(c'). acitizen Qthutah; or .

(d) aTibetan refugee who came over Attl). Indla hefore the 1 st day of J ﬁnuary, 1962, -
. with the intention of permanently settling in India;or -~ .

(¢) -aperson of Indian origin who has migrated from Pakistan, Burma, Sri-Lanka or

- any of the East Aftican Countries of Kenya, Uganda, the Unitad Republic of

Tanzania (formerly Tangariyka and Zanzibar), Zambia, Malawi, Zaire and
Ethiopia with the intention of pertanently settling in India :

Provided that a person: belonging to any of the categories (b),(c),{d) or (¢) shall be
a person in whese favour a certificate of eligibility hias been issued by'the Government.

(2) A person in whose case a certificate of eligibility is necessary may be admitted to an
examination or interview conducted by the Commission, but the offer of appointment may be given
only after the necessary eligibility certificate has been issued to him by the Government.

(3) No person shall be appointed 1o any post in the Scryicc by direct recruitment,
unless he produces a certificate of character from the Principal, Academic Oﬂicgr of the university,
college, school or institution last attended, if any, and similar cerfificate from two other responsible

persons, not being his relatives, who are well acquainied with him in his private life and are unconnected
with hiy university, college, school or institution,

5. No person shall be éppbinted to any post inthe Service by direct regruitment who is less
than eighteen years or more than forty years of age on the last date of receipt of appl ication.

6. Appointment to the ‘posts in the Service shall' be made by the Superintending
Engineer. - :
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7. No person shall be appointed to the Service, unless he is in possession of qualifications Qualification.
and experience specified in column 3 of Appendix B, BI and BII, as the case may be, to these
reguiations in the case of direct recruitment and those specified in column 4 of the aforesaid
Appendix in the case of persons appointed otherwise than by direct recruitment:

Provided that in the case of appointment b
experience shall be relaxable to the extent of 50% attl
Authority in case sufficient number of candidstes helonging to reserve categories i.e. Scheduled
Castes, Backward Classes, Other Backward Classes, Ex-Servicemen and Physically Handicapped
candidates, possessing the Fequisite experience; are not available to fill up
for them, afrer recording reasons for so doing in writing,

y direct recruitment the qualifications regarding
1e discretion of the Haryana Urban Development

the vacancies reserved

8. No person,— - ANSEF E: Disqualifications.
() who has entered into or contricted a

marriage with a person having a spouse
living; or

(b) who having a spouse living;

has entered into or contracted a marriage with any
person.

shall be eligible for appointment to any post in the Service:

Provided that the Government may, if satigfied, that such marriage is permissible under
the personal law applicable to such person and the other party to the mairiage and there are other
grounds for so doing, excmpt any person from the operation of this reguiation. '

9. (1) No recruitmenta
Chief Administrator.

" Q Recruitment to the Service shgli be made,—

gainst po_'_ét"_sha]l be made without prior written permission of the Method of

recruitment.

(@ in case of categories 1,2,3,6 to 15 »17,19.21 and 25 a8 mientioned in Appendix B
" and categories No.1to 4,616 9 of Appendix B- and Category No,1 o 4 of
Appendix BJI,— - k
(D  50% by promotion: and

(i) 50% by direct recruitmetit o by transfer or deputation of an official already
~ in the Service of the Government of India or any State Government o
Board or any Corporation constituted by the Central/ State Government
or ‘any,iimstituﬁon/organizaﬁon approved by Il:a_Authority for the purpose
of appointment by transfer or deputation;
(b) in case of categories No. 4,5,16,18,20,22 as mentioned in Appendix B and
: . category 5.of Appendix B-1'100% by promotion. :
() @ Recruitment to the Service by promotion sha
i recommendations from a committee ¢
Engineer and two Sub Divisional E
Superintending Engincer; '

1l be made on receipt of
onsisting of at least orie Executive
ngineers to be constituted by - the

(b) The commiitee shall decide a]l cases

. inter seniority of various feeder serv

" in the regulations: ' ﬂ

Provided that the candidate possesses Tequisite qualifications, experience and

passes field test, if any. However, there will be no provision for further promotion in categories
Number 23 and 24 of Appendix B. - . ; o

of promotions by taking into consideration
1ces under the promotion quota mentioned

10. (1) A person appointed to..the
years, if appointed by direct recrujtment and

Provided that:-

A ' ' . B
Service shall remain on probation for a period of two Probation,
one year, if appointed otherwise:

(a) -any period, after such appointment, spent on deputation on a corresponding

or a higher post shall count towards the period of probation;
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(b) any period of work in equivalent or higher rank, prior to appointment to any
post in the Service, may, n the case of an appointment by transfer, at the

discretion of the appointing authority, be allowed to count towards the period
of probation fixed under this regulation; and

_(c) any period of officiating appointment shall be reckoned as period spen{ on
probation, but no person who has so officiated shall on the completion of the
prescribed period of probation, be entitled to be confirmed, unless he is
appointed against a permanent vacancy. s

- 2) Ifinthe opinion of the appointing anthority,

_ the work or conduct of a pereon during
the period of probation is not satisfactory, it may—

(@ if such'person is appointed by direct recruitment, di'sﬁehée with his setvices;
‘ and .- o
+ (b) if such person is appointed otherwise than by direct recruitment.
- () Tevert him to his former post; or

(i deal with hlmm such other manner as the terms and conditions of the
previous appointment permit, o o i

(3) Onthe cornpl'étian of the period of probation of a person, the appointing autherity
may,— : 25 .

(®) it his work or conduct has , in its opinion, been satisfactory:— _
(i) confirm such petson from the date of hjs'appoinmL ifappointed against
4 permanent vacancy; or . '
(i) contirm such person from the date from which a permanent vacancy occurs,
if appointed acainst temporary vacancy; or '

(i) decfiuc that he has completed his probution satisfactorily if there is no
permanent vacancy; or Sl Aol

(b) ifhis work or conduct has, in its opinion not been satisfactory:—
() dispense with his service, if appointed by direct recraitment; if appointed
otherwise, revert him to his former post or deal with him in such other

manner as the terms and conditions of his previous appointment permit;
aor : ;

(@ “extend his period of probation and thereafter pass such orders, as it could
have passed on the expiry of the first period of probation:

. " Provided that the totai period of probation, including extension, if any, shall not
exceed three years.- . - S . e -
Semiority. ~ 1. (1) "The seniority of the members of the Service shall be maintained separately at the
levelof the Circle. ... » LR I B - B 2

(2) The inter-se seniority, of the members of the Service shall be determined by the"
length of continuous service on any post in the Service: e S em Y :
. _ Pr_o_vided that in the case of a mernber appo_ihted By direct rec;'ujtl_ne_n’(, the order of merit -
determined by the Commission shall not be disturbed in fixing the semiority: . IR
“Provided further that in.case two of thore thembers are appointed on thie same date their -
seniority shall bé dgt‘é,rmihed as follow:-— o . TR LGN R S R

- ()" amember appointed By dizect recruitment shall be S'éyiiqf to amember appointed
- . ".byproinotien or by transfer; e T ey e, ey LR

(b) & member appointed by promotion shall be senior to a member appointed by
transfer; '
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(c) in the case of a member appointed by promotion or by transfer, seninritj,; shall

be determined according to the seniority of such members in the appointments

[i?m which they were promoted or ransferred; and

¥

(d). in the case of members appointed by transfer from different cadres, their
g seniority shall be determined accotding to pay, preference being given to a
member, who was drawing a higher rate of pay in his pervious appointment;
and if the rates of pay drawn arealso same, then by fhe length of their service
ixi the appointraent and if the length of such service is also same, the older

the local auﬂ;mrityto Transfer to local

» 1. which the responsibility for the raintenance of the amenities provided in the area developed by the suthority.

i " _ shall be senior to the younger member. _ .
;,; 12, (1) A member of the Service shall be liable to serve a._t:_g;_ly place, whether within or Liability to serve.
®  outside the State of Haryana, onbeing ordered so 10 do by the ap ointing authority.
5 . . i8] e 0% :

() A member of Service may also be deputed to serveunder—
; (i) acompany, an association or a body of iidividtidls whether incorporated or
: not, which is wholly or substantially owned or, gontrolied by the State
govemrn:nt,_a municipal corporation or 8 logal authority or university within
S the State of Haryana; : ' .
o (i) the State Goyernment or a company, an association or 2 body of individuals,
whether. incorporated or not, which is wholly or substantially owned or
t controlled by the State Government; _
% (ifi) anmy other State Government, an international organization, an autonomous
§ , : .'Pody not: pgnt_rql_let_l by, the Government or & px__ivate body.
13. (1) Anyemployee shall be liable to be transferred permanently to

on which the employe is working in the Authority at the time of transfer.

~ fransfer of a memberito the local authority.

Authority is entrusted unde: Section 29 of the Act. However, the terms and| conditions of Service of
any such employee in the concerned local authority shall not be inferior to the terms and conditions

) Thc;&uthority or the Chief Administrator may lay down a criteria for  effecting

14. (1) Inrespectof paﬁ. pension and all other matters, not éxpressly provided for in these Pay, lcave, pension
_ regulations, the members of the Service shall be governed by such'rules or regulations as may have and other matiers.
 been, or may hereafier be, adopted or made by the Authority from tims to time. :

@ Icﬁﬁe. holidays, rest and duty hours shall be'as pr'ééhr_ihed in Appendix C of these
regulations, However, same can be altered with the approvalpdf tHeEhairman, Haryana Urban
B I'd ' "

Development Amhq{ity ; o 'nft'r"}?? o e

time to time; : L

—f— Rl

15, (1) Inmattorselatingto discipline, penaltics aud{\ﬁwégmgnbm of the service shall Discipline.
be governed by the lglhryana Civil Services (Punishment and Agpeal) Rules, 1987, as amended from Penalies and

appeals.

appellate authority sha‘.ll be as under:—

(2) The Authority empowered to impose penalty, the appellate authority and the seco

. Post Appdinting Authority empowered Appellate

A Second and final

i Authiority to impose penalty Authority Appellate Autherity

O All posts in  Superintending Superintending Chief Engireer/ Chief Administrator

E Appendix A Engiheer Engineer Engineér-in- Chief
\_/_’_/_’_/_/7 q____,,——-‘—

the Government/ Altherity so directs by a special or general order..

1
b

£ Y
& g

. 16. Everymember of the Service shall get himself vaccinated and re-vaccinated as and when Vaccination.
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Qath of allegiance.

Power of
relaxation.

Special provisions,

Reservations.

Repeal and savings.

Delegation.

17. Every member of the Service, unless he has already done so, shall be required 10 take
the oath of allegiance to India and to the Constitution of India as by law éstablished,

20. Nothing contained in these regulations shall affect reservations and other concessions
required to be provided for Scheduled Castes, Backward Classes, Other Backward Classes,
Ex-servicemen, Physically Handicapped persons or any other class or category of persons in
accordance with the orders issued by the State Government in this regard, from time to time:

Provided that the total percentage of reservations so made shall not exceed fifty percent
atany time. - . S

21. Any rule or resolution f the Authority appl:cable to the
any of these regulations which is in force immediately
is hereby repealed: -

Service and confsponding to
before the commencement of these regulations

Provided that any order made or action taken under the rule or resolution of the Authority
as repealed shall be deemed to have been made or taken under the corresponding provisions of these
regulations, - ‘ S i

22. The Author;ft_y, may delegate its pové'ers' and functions under these regulations to Chief
Administrator, Haryana Urban Developrent Authority or to any of his subordinate officers.

{)Pf : St ‘}\Q\(\'N '!111({/‘5
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APPENDIX A
(See Regulation 3)
Sr. Designation of posts Number of posts Scale of Pay
No. Civil Elect- Horticul- Grzde and -
rical ture Total
1. Chemist i o — I 6500-200-8500-EB-200-9900
2. Foreman Mechanical/Electrical 4 — S 4 5000-150-7 100-EB-150-7850
3. Assistant Foreman Electrical/ 2 — — 2 5000-150-7100-EB:150-7850
Mechanical/ Miscellaneous '
4. Junior Chemist 1 it . 1 5000-150-7100-EB-150-7850
5. Road Inspector 12 . — — .~ 12 '5000-150-7100-EB-150-7850
6.  Water works Superintendent 10 e - 10 5000:150-7100-EB-150-7850
Grade 1& 11 4000-100-4800-EB-100-6000
7 Meter Inspector 7 = = 7 4000-100-4800-EB-100-6000
8.  Chargeman Electrical/ 12 4 — 16 4000-100-4800-EB-100-6000
Mechanical/ Miscellaneous i
9.  Carpenter Grade Iand I 9 — o 9 4000- 100-4800-EB-100-6000
3050-75-3950-EB-80-4590
10 Electrician Grade Iand I 20 15 2 37 4000- 100-4800-EB- 100-6000
3050-75-3950-EB-80-4590
11.  Fitter Grade Iand II 72 A = 72 ¢ 4000-100-4800-EB- [00-6000
3050-75-3950-EB-80-4590
[2.  Mason GradeIand 1l 6 2 e 6 4000-100-4800-EB-100-6000
‘ 3050-75-3950-EB-80-4590
13.  Plumber Grade IandIl 6 = 2 8 - 4000-100-4800-EB-100-6000
3050-75-3950-EB-80-4590
14.  Surveyor GradeIandII 6 - — .6 4000-100-4800-EB-100-6000
3050-75-3950-EB-80-4590
15  Vehicle Driver 56 6 20 82 . 4000-100-4800-EB-100-6000
16  Bill Clerk 15 = - 15 3050-75-3950-EB-80-4590
17  Bin Card Clerk 1 — = 1 . 3050-75-3950-EBR-80-4590
18 Horticulture Supervisor — = 24 24 3050-75-3950-EB-80-4590 -
19  Lab Assistant ! == — 1 3050-75-3950-EB-80-4590
20 Lift Operator — 1 — 1 . 3050-75-3950-EB-80-4590
21  Mechanical Fitter 3 — — 3 3050-75-3950-EB-80-4590
22 Meter reader 30 — — 10 3050-75-3950-EB-80-4590
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23

Painter

1 — - 1 3050-75-3950-EB-80-4590
24  PBX Operator — 1 — 1 3050-75-3950-EB-80-4590
25 Power Lawn Mover Operator — — 1 i 3050-75-3950-EB-80-4590
26  Sale Clerk -— — 1 1 3050-75-3950-EB-80-4590
27 Store Clerk 3 — — 3 3050-75-3950-EB-80-4590
28  Store Keeper 3 — — 3 3050-75-3950-EB-80-4590
29 . Store Munshi 10 1 — 11 3050-75-3950-EB-80-4590
30  Water Pump Operator 539 — — 539 3050-75-3950-EB-80-4590
GradeI'& IT
31 Work Inspector . 10 — — 10 3050-75-3950-EB-80-4590
e Work Munshi/Work Misti 61 1 - 62 3050-75-3950-EB-80-4590
Work Sl_xperviso,r
Total 901 29 50 930
o PR 4 « e W 1 ggﬁ, o
(e AP i ~ o [ §\
: ' T M
r1 A 4 ) oot Sy
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HARYANA URBAN DEVELOPMENT AUTHORITY

SERVICES REGULATION, 1989

Dated17th August 1989

In exercise of the powers conferred by Section 54 of the Haryana Urban Development Authority Act,
1977 (Haryana Act, No. 13 of 1977) and all other powers enabling it in this behalf, the Haryana Urban
Development Authority, with the previous approval of the State Government of Haryana conveyed vide their
Memo No. 10/1/88/ITCP dated 17.8.89 hereby makes the following Regulations, namely:-

Short title 1.
applications & @
Commencement.

(i)

(iif)
Definitions 2.

(a)

(b)

(c)

(d)

(e)

®

(2)
(h)
)
@

PART-I GENERAL

These Regulations may be called the Haryana Urban Development Authority
Services Regulations, 1989.

These Regulations shall apply to all employees in the service of the Haryana
Urban Development Authority.

Provided that nothing in these Regulation shall apply in respect of any
class or cadre of service for which separate Regulations may be framed or
any other special Regulations as may be framed by tze Authority or in respect
of employees governed by specific agreements.

These shall come into force at once.

In these Regulations unless the context otherwise requires;

‘Act’ means the Haryana Urban Development Authority Act, 1977.
‘Appointing Authority’ means the Authority competent to make appointments.
‘Chairman’ means the Chairman of the Authority.

‘Chief Aministrator’ means the Chief Administrator of the Authority.

‘Committee’ means the Personnel Committee Constituted by the Authority
under Section-8 of the Act.

‘Direct appointment’ means an appointment made otherwise than by
promotion from within the service or by transfer of an official already in the
service of the Central/State Govt. or Board or any Corporation constituted by
the Central/State Government.

‘Secretary’ means the secretary of the Authority
‘Service’ means the Haryana Urban Development Authority Service.
‘Government’ means the Government of Haryana.

'Recognised univesity’ means :-



k)

Constitution 3.
of the Service
Number & 4.
Character of posts
Nationality, 5. (1)
domicile and
character of
candidate appointed
to the service

)

() any university incorporated by law in India, or

(i) in the case of a degree, diploma, or certificate obtained as a result of an
examination held before the 15th August, 1947, the Punjab, Sind or
Dacca University, or

@(iii) any other university which is declared by the Government to be a
recognised university for the purpose of regulations.

‘Institution’ means;

()  any institution established by law in force in the state of Haryana; or

(i) any other institution recognised by the Government for the purpose of
these regulations.

PART-II-CONSTITUTION OF THE SERVICE:
The service shall consist of the following persons, namely:—

(@ Employees of Urban Estate Department who opted and joined service
at the time of its formation.

(b)  persons who were appointed to the Service before the comencement of
these regulations: and

(c) Persons appointed to the service by the Authority.
PART-1II -RECRUITMENT TO SERVICE:

The service shall comprise of the posts shown in Appendix ‘A’ to these
regulations:—

Provided that nothing in these regulations shall affect the inherent right
of the Authority to add or to reduce the number of such posts or create new
posts with different designations and scales of pay from time to time.

No person shall be appointed to any post in the service, unless he is:—
(a) a citizen of India, or

(b) a subject of Nepal, or

(0) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before the Ist January, 1962,
with the intention of permanently settling in India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri
Lanka, East African countries of Kenya, Unganda, the United Republic
or Tanzania (formerly Tanganyke and Zanzibar), Zambia, Malwi, Zaire
and Ethiopia with the intention of permanently setting in India.
Provided that a person belonging to any of the categories (b), (¢), (d)
and (e) shall be a person in whose favour a certificate of eligibility has
been issued by the Government.

A person in whose case certificate of eligibility is necessary may be admitted
to an examination or interview conducted by the recruiting authority, but the
2



Appointing
Authority

Method of

recruitment

Procedure of
Promotion

7.

8.

9.

®3)

offer of appointment may be given only after the necessary eligibility
certificate has been issued to him by the Government.

No person shall be appointed to any post in the Service by direct recruitment
unless he produces:-

(i) A certificate of character from the principal academic office of university,
college, school or institution last attended, if any, and similar certificate
from two other responsible persons, not being his relatives who are well
acquainted with him in his private life and are unconnected with his
university, college, school or institutions; and

(ii)) a medical certificate of physical fitness as required under rule 3.1 of the
Punjab Civil Service Rules, Volume I, Part-I.

No person shall be appointed to the service by direct récruitment who
is less than seventeen years or more than thirty five years of age, except the
posts of Architect, Land Scape Architect, Legal Adviser, Deputy Legal
Adviser, Controller of Finance in which case the upper age limit will be 40
years, on the last date of receipt of application. In case of Assistant District
Attonery the age limit shall be 24-35 years.

Provided that in case of candidates belonging to schedules caste/tribes,
backward classes, ex-serviceman, widows and others the upper age limit shall

‘be such as may be fixed by the Government from time to time.

Appointments to the posts specified in Appendix A-I shall be made by the
Authority and those shown in Appendix A-II shall be made by the Chief
Administrator.

Provided that if any new post with a new designation is created in a pay
scale, the maximum of which does not exceed Rs. 3200/-the Chief
Administrator shall be the appointing Authority.

Subject to the conditions, as may be laid down under the Act and the
regulations recruitment to the various posts under the Authority shall be
made by any one or more of the following methods:-

i) by direct appointment; or

ii) by transfer/deputation of an Government official already in the service of
the Central Govt. or any State Govt. or any Board/Corporation constitued
by the Central/State Govt.

iii) by promotion out of the existing employees. These posts shall be filled by
direct recruitment and otherwise in the ratio, if any, as laid down in
column 5 of the appendix B to these regulations.

Promotion in respect of posts mentioned in Appendix A-I and A-II shall
be made on the basis of seniority cum-merit. Seniority alone shall not give any
right to such promotion.

3



Qualifications 10. No person shall be appointed to the service unless he is in possession
of qualifications and experience specified in column 3 of Appendix B to these
Regulations in case of recruitment made otherwise than by promotion and
those specified in column 4 in case of recruitment by promotion.

Provided that in case of direct recruitment of reserved categories of
employees the condition regarding experience shall be relaxable to the extent
of 50% at the discretion of the recruiting Authority in case sufficient number
of candidates belonging to schedules castes, backward classes, ex-
servicemen and physically handicapped candidates, possessing the requisite
experience are not available to fill up the vacancies reserved for them, affer
recording reason for so doing in writing.

Disqualifications11. No person shall be eligible for appointment to any post in the Service:

(a) who has entered into or contracted a marriage with a person having a
spouse living,

or

(b) who having a spouse living, has entered, or contracted a marriage with
any person;

Provided that the Authority may, if satisfied that such marriage is
permissible under the Personal Law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempt any
person from the operation of this regulation.

© Who has been dismissed from the service of the Government of India or
any State Government or a Local Authority or Board or Corporation.

Pay of membersl2. The members of the service shall be entitled to such scales of pay
including special pay, if any, and other allowances as may be sanctioned by
the Authority from time to time. The scales of pay at present in force in
respect of each post is given in Appendix ‘A’ to these Regulations.

of the service

Probation 13. Q) Persons appointed to any post in the service shall remain on probation for a
period of two years. if appointed by direct recruitment and one year, if
appointed otherwise;

Provided that :-

(a) any period after such appointment spent on deputation on a corresponding or
a higher post shall count towards the period of probation.

(b) any period of work in equivalent or higher rank; prior to appointment to the
service may, in the case of an appointment by transfer, at the discretion of the
appointing Authority, be allowed to count towards the period of probation
fixed under this regulation; and -

(¢) any period of officiating appointment to the service shall be reckoned as
period spent on probation, but no person who has so officiated shall, on the

4



Departmental 14.

examination for
S.D.Es.

@)

3)

(@

(b)

@

(b)

completion of the prescribed of probation be entitled to be confirmed, unless
he is appointed against a permanent vacancy.

I, in the opinion of the appointing authority the work or conduct of a person
during the period of probation is not satisfactory, it may;

If such person is appointed by direct recruitment, dispense with his services;
and

If such person is appointed otherwise, than by direct recruitment;
i)  revert him to his former post; or

ii)  deal with him in such other manner as the terms and conditions of the
previous appointment permit.

On the completion of the period of probation of a person, the appointii.s
authority may;

If his work or conduct has, in its opinion, been satisfactory;

i)  confirm such person from the date of his appointment, if appointed
against a permanent vacancy, or

ii)  confirm such person from the date from which a permanent vacancy,
occurs, if appointed against a temporary vacancy; or

iif) declare that he has completed his probation satisfactorily, if there is no
permanent vacacy; or.

if his work or conduct has in its opinion, been not satisfactory:-

(i) dispense with his services, if appointed by direct recruitment, revert him
to his former post or deal with him in such other manner as the terms
and conditions of previous appointment permit, if appointed otherwise,
or

(ii) extend his period of probation and there after pass such order, as it could
have passed on the expiry of the first period of probation;

Provided that the total period of probation, including extension, if any,
shall not exceed three years.

All Sub Divisional Engineers shall pass a departmental examination
within three years of their appointment, as per syllabus at Appendix -F,

Provided that the Authority may extend this period in specific cases for
any sufficient reasons.

Provided further that employee who passes the departmental
examination before the prescribed period, shall be given all the increments
which would have otherwise fallen due to him at the end of the prescribed
period with affect from the last day on which the departmental examinations



Seniority of 15

members of service.

(i)

were completed. The above advantage is not of a commulative nature and
later increments will be due to him only on the dates on which they would
have otherwise become due. No increment would be with-held until the
period prescribed for clearing the departmental examination is ovér.

If a member of the Service passes the departmental examinations after
the prescribed period then the increment for the period éubsequent to that
within which the departmental examination was to be passed will be released
from the date following the last date on which the departmental examinations
are completed. The increment shall be released with retrospective affect from
the date it was otherwise due but no arrears will be paid for the past period.

The inter-se-seniority of the employees who were in the service of the
Authority prior to the publication of these regulations shall be the same as it
existed before the enforcement of these regulations.

Seniority, inter-se of members of the Service shall be determined by the
length of their continuous service on a post in the Service.

Provided that in the case of members appointed by direct recruitment
the order of merit determined by the Selection Committee or the appointing
authority as the case may be, mentioned in these regulations shall not be
disturbed in fixing the seniority;

Provided further that where there are different cadres in the service, the
seniority shall be determined separately for each cadre;

Provided further that in the case of two of more members appointed on
the same date, their seniority shall be determined as follows.

a) a member appointed by direct recruitment shall be senior to a member
appointed by promotion or by transfer’

b) a member appointed by promotion shall be senior to a member
appointed by transfer;

¢) in the case of members appointed by promotion or by transfer, seniority
shall be determined according to the seniority of such members in the
appointments from which they were promoted or transferred, and

d) in the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference be given to a
member, who was drawing a higher rate of pay in his previous
appointment; and if the rates of pay drawn are also the same, than by
their length of service in the appointments, and if the length of such
service is also the same, the older member shall be senior to the
younger member;



Liability to 16

serve

Pay, leave 17.
provident fund and
other matters

Discipline 18.
penalities and
appeals

Vaccination 19.

(1) A member of the service shall be liable to serve at any place, whether within or
out side the State of Haryana, on being ordered so to do by the appointing
authority.

(2) A member of the service may also be deputed for services as under;

)

(iD)

(iii)

@

@)

oy

@)

a Company, association or body of individuals whether incorporated or not,
which is wholly or substantially owned or controlled by the State
Government, a Municipal Corporation or a Local Authority within the State of
Haryana;

The Central Government or a company, association or body of individuals,
whether incorporated or not which is wholly or substantially owned or
controlled by the Central Government, or

another State Government an international organisation, an autonomous body
not controlled by the Government, or a private body.

Provided that no member of service shall be deputed to serve the
Central or any other State Government or any organisation or body referred
to in clause (i) or clause. (i{j) except with his consent.

Till such time as the Authority may adopt its own regulations;

In respect of pay, leave and other matter not expressly provided for in these
Regulations, except provident fund, the members of the service shall be governed
by the Haryana Civil Service Rules, as applicable in the State of Haryana from time
to time and such other rules and Rugulations as may have been or may thereafter
be made by the Government and adopted by the Authority.

In respect of provident fund the members of the Service shall be governed by
the separate set of Rules constituted under the Act.

In matters relating to discipline, penalities and appeals the members of the
Service shall be governed by the Haryana Civil Services (Punishment and
appeals) Rules, 1987 as applicable in the State of Haryana from time to time,
till such time the Authority adopts its own Regulations.

Provided that the nature of penalities which may be imposed, the
authority empowered to impose such penalities and the appellate authority
shall,subject to the provisions of any rules or Regulations made under section
54 of the Act, be such as specified in Appendix ‘C’ & C-I to these Regulatious.

The authority competent to pass an order under sub clause (d) of sub rule (1)
of Rule 9 of the Haryana civil service (Punishment and Appeal) Rules, 1987,
the appellate authority shall be as specified in Appendix ‘D’ & D-I to these
Regulations.

Every member of the service shall get himself vaccinated and revaccinated

if and when the authority so directs by a special or general order.



QOath of 20.
allegiance
Power of 21.
relaxation

Special Provision 22,

Reservation  23.

Repeal and 24,

Savings

Every member of the service, unless he has already done so, shall be
required to take the oath of allegiance to India and to the constitution of India
as by Law established.

Where the Authority is of the opinion that it is necessary or expedient to do
so, it may, by order for reasons to be recorded in writing, relax any of the
provisions of these regulations with respect to any clause or category of
persons.

Not-withstanding any thing contained in these Regulations appointing
authority may impose special terms and conditions in the order of
appointment if it is deemed expedient to do so.

Nothing contained in these regultions shall affect reservations and other
concessions required to be provided for Scheduled Castes, Backward classes,
Ex-Serviceman, physically handicapped persons or any other class or
category of person in accordance with the orders issued by the State
Government in this regard, from time to time.

Provided that the total percentage of reservations so made shall not
exceed fifty percent at any time.

Any rule or resolution of the Authority applicable to the service and
corresponding to any of these Regulations which is in force immediately
before the commencement of these Regulations is hereby repealed.

Provided that any order or action taken under rule or resolution of the
Authority as repealed shall be deemed to have been made or taken under the
corresponding provision of these Regulations.



APPENDIX ‘A’
(See Regulation 4, 12 & 14)

S.No.

Name of the Post

Revised Scale wef 1.1.86

No. of Sanctioned

ADMINISTRATIVE WING

1. Chief Administrator

2! Administrator

3. Secretary

4. Estate Officer

5. Administrative Officer

6, Asstt. Estate Officer

7. Supeintendent (Grade-I)

8. Superintendent (Grade-1I)/
Head Clerk

9. Assistant

10. Accounts Assistant

11. Personal Assistant

12. Sr. Scale Stenographer

13. Jr. Scale Stenographer

14. Steno-typist

15. Sub Divisional Clerk

16. Clerks

17. Drivers

18. Restorer

19. Daftari

20. Peon

LEGAL WING

21. Legal Remembrancer

22. Legal Adviser/Distt.
Attorney

23. Deputy legal Adviser/
Deputy Distt. Attorney

24. Law Officer/Assistant

Distt Attorney

ACCOUNTS WING

/53
26.

Chief Controller of Finance

Sr. Accounts Officer

IAS Cadre Officer
IAS Cadre Officer
HCS Cadre Officer In their own Pay Scales
HCS Cadre Officer In their own Pay Scales
2000-60-2300-75-2900-EB-100-3500
2000-60-2300-75-2900-EB-100-3500
2000-60-2300-75-2900-EB-100-3500
1600-50-2300-EB-60-2660

In their own Pay Scales

In their own Pay Scales

1400-40-1600-50-2300-EB-60-2600
1400-40-1600-50-2300-EB-60-2600
1640-60-2600-EB-2900+150 S.F.
1400-40-1600-50-2300-EB-60-2600
1200-30-1560-EB-40-2040
950-20-1150-EB-25-1500+100 S.P.
1200-30-1560-EB-40-2040
950-20-1150-EB-25-1500
1200-30-1560-EB-40-2040
950-20-1150-EB-25-1500
800-15-1010-EB-20-1150
750-12-870-EB-14-940

Distt. & Session Judge Cadre Officer
3000-100-3500-125-4500

2375-75-2900-EB-100-3600

2000-60-2300-75-2900-EB-100-3500

5900-200-6700
2200-75-2800-EB-100-4000

o N H O = U o~

156
85

16
15
47
64
443
46

350

15



27. Accounts Officer

28,  Section Officer/
Accountant (SAS)

29. Accountant (Non-SAS)

REVENUE WING

30. Tehsildar

31 Naib Tehsildar

32. Kanungo

33. Patwari

ENGINEERING WING

34, Chief Engineer

35. Superintending Engineer
36. Executive Engineer
37, Sub Divisional Engineer

38. Junior Engineer (Civil)
39. Junior Engineer (Elect.)
40. Head Draftsman-Grade-I
41. Head Draftsman-Garde-II
42, Assistant Draftman

43. Tracer

44, Azo Machine Operator

2000-60-2300-75-2900-EB-100-3500
2000-60-2300-EB-75-3200

1600-50-2300-EB-60-2660

2000-60-2300-75-2900-EB-100-3500
1640-60-2600-EB-75-2900
1400-40-1600-50-2300-EB-60-2600
950-20-1150-EB-25-1500

5900-200-6700
4100-125-4850-150-5300
3000-100-3500-125-4500
2200-75-2800-EB-100-4000
1640-60-2600-EB-75-2900
1640-60-2600-EB-75-2900
1640-60-2600-EB-75-2900
1600-50-2300-EB-60-2660
1400-40-1800-EB-50-2300
975-25-1150-EB-30-1540
950-20-1150-EB-25-1500

ARCHITECTURE AND TOWN PLANNIG WING

45. Chief Town Planner

46. Senior Town Planner

47. Distt. Town Planner

48. Asstt. Town Planner

49, Senior Architect

50. Architect

51. Architect (Land Scaping)
52. Assistant Architect

53. Architectural Asst./
Planning Asstt.

4. Senior Draftman
55. Junior Draftman
56. Asstt. Draftman
Sl Tracer

58. AZo Printer

5900-200-6700
4100-125-4850-150-5300
3000-100-3500-125-4500
2200-75-2800-EB-100-4000
4100-125-4850-150-5300
3000-100-3500-125-4500
3000-100-3500-125-4500
2200-75-2800-EB-100-4000
1640-60-2600-EB-75-2900+100 S.P.

1640-60-2600-EB-75-2900
1600-50-2300-EB-60-2660
1400-40-1800-EB-50-2300
975-25-1150-EB-30-1540

1200-30-1560-EB-40-2040

10

45

19

21
85
257
32

18
o0

23
20



59. Modeller
60. Field Investigator

MONITORING WIG

61. Deputy Economic &
Statistical Adviser

62. Asstt. Research Officer
HORTICULTURE WING

63. Executive Engineer

64. S.D.0O. (Horti.)

65. Junior Engineer (Horti.)

66. Horticulture Supervisor

1600-50-2300-EB-60-2660
1400-40-160-50-2300-EB-60-2600

2200-75-2800-EB-100-400

1640-60-2600-EB-75-2900

3000-100-3500-125-4500
2200-75-2800-EB-100-400
1640-60-2600-EB-75-2900
950-20-1150-EB-25-1500

11

32
26



APPENDIX ‘A-I
(See Regulation -7)

S.No. Designation of the post.

ADMINISTRATIVE WING

Chief Administrator
Administrator
Secretary

Estate Officer
Administrative Officer
Assistant Estate Officer

LEGAL WING

Sl p= 2 Do

1 Legal Remembrancer

2. Legal Adviser/District Attorney

3. Deputy Legal Adviser/Deputy District Attornery
4 Law Officer/Assistant District Attorney

ACCOUNTS WING

1. Chief Controller of Finance
2. Sr. Accounts Officer

3. Accounts Officer
ENGINEERING WING

1. Chief Engineer

2. Superintending Engineer

3. Executive Engineer

4, Sub-Divisional Engineer

TOWN PALNNING WING/ARCHITECTURAL WING

1. Chief Town Planner

2. Senior Town Planner

3. District Town Planner

4, Assistant Town Planner

5. Senior Architect

6. Architect

7. Architect (Land Scaping)

8. Assistant Architect
HORTICULTURE WING

1. Executive Engineer (Horticulture)
2. Sub-Divisional Officer (Horticulture)
MONITORING WING

1. Deputy Economic & Statistical Adviser

12



APPENDIX ‘A-IT
(See Regulation -7)

S.No. Designation of the post.

ADMINISTRATIVE WING

1 Superintendent Grade-I

2. Superintendent Grade-II/Head Clerk
3. Personal Assistant

4, Senior Scale Stenographer
5. Junior Sale Stenographer
6. Steno-typist

7. Sub Divisional Clerk

8. Assistant

9. Clerk

10. Driver

11. Daftari

ACCOUNTS WING

1. Section Officer, (SAS)

2. Accountant

3 Accounts Assistant
REVENUE WING

1. Naib Tehsildar

2. Kanungo

3. Patwari

ENGINEERING WING

Junior Engineer

Head Draftsman Grade-I
Head Draftsman Grade-II
Assistant Draftsman
Tracers

: Azo Machine Operator

S

TOWN PALNNING WING/ARCHITECTURAL WING

1. Architectural Assistant

A Planning Assistant

1 Senior Draftsman

4. Junior Draftsman

ol Assistant Draftsman

6. Azo Printer

" Modeller

8. Field Investigator

9. Tracers
HORTICULTURE WING

1. Junior Engineer (Horticulture)
2. Horticulture Superviser
MONITORING WING

1. Assistant Research Officer

13
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APPENDIX ‘B’
(See Regulation 10)
ADMINISTRATIVES WING

Sr. Designation of the Academic qualifications and Academic qualifications and Remarks
No. pests experience, if any for direct experience, if any for appointment
recruitment other than by direct recruitment
1 2 3 4 5
1. Chief Administrator - - On deputation from IAS cadre.
1A. Administrator - - On deputation from IAS cadre.
2 Secretary - - On deputation from HCS cadre.
3. Estate Officer - - On deputation from HCS cadre.
4 Administrative Officer/ - o years experience as Supdt. Grade-I -
Asstt. Estate Officer OR
7 years experience as Supdt. Grade-Il/ -
Head Clerk
5. Superintendent Grade-I - Two years experience as Head Clerk/ -

Supdt. Grade-II/PA. Provided that the
PA. has worked as an Assistant for two
years independently or has handled
1/3 work of an Assistant in addition to
his own duties.

6. Superintendent Gr.-II/ - 8 years experience as Assistant/Accounts -
Head Clerk. Assistant/Senior Scale Steno, provided
that Senior Scale Steno has worked for
two years as Assistant independently or
has handled 1/3 work of an Assistant in
addition to his own duties for two years.

7.  Assistant - 5 years experience as Clerk/Stenotypist/
Junior Scale Stenographer/Sub Divisional
Clerk. However, the experience of Steno-
typist/Junior Scale Stenographer/Sub-
Divisional Clerk on the post of Clerk, if
so held, will be taken into account.
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1 2 3 4 5

8. Personal Assistant = 5 years experience as Senior Scale
Stenographer.
9. Senior Scale Stenographer i) Graduate of a recognised i) 2 years service as Junior Scale 20% posts will be filled up by
University of equivalent Stenographer direct recuitment and 80% by
promotion.
ii) Knowledge of Hindi up to Matric4i) Qualified shorthand test as
iii) Qualifies English and Hindi Shot- prescribed for direct recruitment
hand test at a speed of 100/80
Words per minute respectively
with not more than 4% mistakes.
10. Junior Scales Stenographeri) Graduate of a recognised i) Two years service as Steno-typist. 50% posts will be filled up by
University direct recruitment and 50% by
promotion
ii) Qualifies English and Hindi short-ii) Qualifies shorthand test as
hand test at a speed of 100 and prescribed for direct recruitment.
80 words per minute respectively
with not more than 8% mistakes.
iii) Knowledge of Hindi upto Matric.
11. Steno-typist i} Matric i) Clerk who qualifies shorthand test 80% posts will be filled up by
prescribed for direct recruitment. direct recruitment and 20% by
promotion.
ii) Qualifies shorthand test in English-ii) One year service as Clerk.

and Hindi at a speed of 80/64words
per minute respectively with not
more than 8% mistakes.

iii) Knowledge of Hindi upto Matric.

Note : C.A. HUDA in special circumstances to be recorded in writing appoint any person on the post of Senior Scale Stenographer/Junior
Scale Stenographer/Steno-typist if he qualifies the shorthand test as prescribed in the rules either in Hindi or English. Provided
further the person so appointed shall have to pass shorthand test in the second language also as prescribed in the rules within
one year failing which he will not be allowed annual increments. If he passes the examination after the prescribed period then the
increment for the period subsequent to that within which the departmental examination was to be passed will be released from
the date following the last date on which the departmental examinations are completed. The increments shall be released with
retrospective effect from the date it was other wise due but no arrears will be paid for the past period.
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1 2 3 4 5

12.  Sub Divisional Clerk - 1) 3 years experience as Clerk
ii) He shall pass the departmental
Accounts Test as per Syllabus
Appendix ‘G’ within 2 years failing
which they shall be reverted.

13.  Clerk i) Matric ) From amongst the class IIl & IV 80% posts will be filled up by
ii) Knowledge of Hindi or English employees whose scale is lower than direct recruitment and the
type at the speed of 25/30 words the post of clerk and has passed remaining 20% will be filled up
per minute respectivaly the matriculation examination with by promotion from amongst the
Hindi or equivalent from recongnised Class III & IV employees. They
University/Board. have to pass departmenta] type
test within one year failing which
iii) Knowledge of Hindi up to Martic. i) 5 years regular Service. their annual increments will be

with-held. If they passes the
iii) Qualifies type test either in English examination after the prescribed
or Hindi at the speed of 30/25 words period then the increment for
per minute respectively. the period subsequent to that
within which the departmental
examination was to be passed
will be released from the date
following the last date on which
the departmental examinations
are completed. The increments
shall be released with
retrospective effect from the
date it was other wise due but
no arrears will be paid for the
past period.
14.  Driver Middle pass with Hindi and can - -
read and write log-book having
a experience of driving both in
plains and hills. He should have
a valid licence for driving light
vehicle including car or jeep.

15.  Daftri Matric with Hindi. i) Middle with Hindi -

ii) Three years experience as peon.
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ACCOUNT WING

Sr. Designation of the Academic qualifications, if any Academic qualifications and Remarks
No. posts for direct recruitment. experience, if any for appointment
other than by direct recruitment
1 2 3 4 5
Il Chief controller of Associate member of the Institute of - -
Finance Charatered Accountants with five
years experience in a firm or a Govt.
undertaking of repute.
ZA Senior Accounts Officer From Finance Department. - -
3. Accounts Officers From Finance Department. - -
4. Section Officers From Finance Department. - -
5.  Accountant - 5 years service as Accounts Assistant -
OR
S.A.S. qualified.
6. Accounts Assistant/Junior i) B.Com. with two years experience i) B. Com

Auditor

in accounts in a Govt./Semi-Govt. ii) 5 years experience as Clerk/steno 80% posts will be filled up by

Organisation.

ii) Knowledge of Hindi upto Matric.

typist, Junior Scale Stenographer/ direct recruitment and 20% by
Sub Divisional clerk. However, the promotion.

experience of steno-typist Junior

scale steno/Sub-Divisional Clerk on

the post of clerk, if so held, will be

taken into account.
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Sr. Designation of the
No. posts

LEGAL WING

Academic qualifications, and
experience, if any, for direct
recruitment.

Academic qualifications and Remarks
experience, if any for appointment
other than by direct recruitment

1 2

3

4 5

Legal Remembrancer
2. Lega Adviser

3. Deputy Legal Adviser

4. Law Officer

Distt. & Sessions Judge Cadre.

Should have practised as an advicate
for a period of not less than seven
years.

Who has practised as an Advocate
or a pleader at the Bar for a period
of not less than five years.

i) Degree of Bachelor of Law of
recognised University; and

(On deputation)

Should have worked atleast for seven -
years as Deputy legal Adviser.

Who has worked as law Officer or Legal 50% posts will be filled up by
Assistant for a period of not less than direct recruitment. 50% will be
five years. filled by promotion.
OR
Who, being a law graduate, has held
any assignment involving legal work
including drafting, and legal opinion for
a period of not less than 7 years.

i) Degree of Bachelor of Law of a  80% posts will be filled up by
recognised University, and; direct recruit and 20% by
promotion.

ii) Who has practised at the Bar for ii) who has worked. -
a period of not less than two a) for a period of not less than five

years.

years as Assistant in any Govt.
office or held a post in the
equivalent or higher scale in any
Govt. office.

b) for a period of not less than three
years on an assignment (not less
than that of an Assistant) involving legal
work in any Govt./Semi-Govt. office.
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Sr. Designation of the
No. posts

REVENUE WING

Academic qualifications, and
experience, if any, for direct
recruitment.

Academic qualifications and
experience, if any for appointment
other than by direct recruitment

Remarks

1 2

4

1. Naib Tehisildar

2. Kanungo

3. Patwari

i) Matric or equivalent and; has
passed Patwar examination held
by the State Government.

ii) Knowledge of Hindi upto Matric.

i) Matric and Hindi.
i) Five years experience as Kanungo.

iii) Shall have to pass Naib Tehsildar

Examinatin conducted by the State
Government within a period of two
years.

5 years experience as Patwari and have
passed the Kanungo examination
conducted by the State Government.



0¢

ENGINEERING WING

Sr. Designation of the Academic qualifications, and Academic qualifications and Remarks
No. posts experience, if any, for direct experience, if any for appointment
recruitment. other than by direct recruitment
1 2 3 4 5
1. Chief Engineer - B.Sc. Engineering (Civil or equivalent) -
with 15 years experience on a gazetted
post, out of which 3 years should be as
Superintending Engineer.
2 Superintending Engineer - B.Sc. Engineering (Civil or equivalent)
with 7 years experience as Executive
Engineer
3. Executive Engineer - 8 years complete service as Sub- -
Divisional Engineer and has passed
the departmental professional examination
prescribed under rules.
4. Sub-Divisional Engineer i) B.Sc. Engineering (Civil/Elect/

Mech.) or equivalent from a
recognised University.

i) Hindi upto Matric Standard.

i) Junior Engineers with diploma in  The recruitment to the post of
Civil / Mechanical / Electrical Sub-Divisional Engineer will be

Engineering or equivalent with made from the source listed

10 years experience as Junior below in the proportions and

Engineer the order indicated against a lot
OR of 100 vacancies -

ii) 10 years experience as Assistant Sr. Method Proportion Allocation
Draftman/Head Draftman Grade-Il/ No. of of each
Head Draftman Grade-1. recuritment source in

OR the list or

iii) Junior Engineer/Draftsman with 100
degree in Civil/Mechanical/ . vacamcies
Electrical Engineering or equivalent 1. Direct 57 1to 6,
with 2 years experience. appointment 13 to 17,

OR 21 to 26,

iv) AMIE degree with 5 years experience 32 to 37,

as Junior Engineer/Draftsman. 41 to 46,
52 lo 56,

61 to 66,
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1 2 3 4 5
72 lo 77
81 to 86
and
93 to 97
2. Promotion
for Junior
Engineer
) J.E. with 25 8,9,12,19
diploma in 20, 28, 29,
Civil/Mech/ 31, 39, 40,
Electrical 48, 49, 51,
Engineering 58, 59, 68,
69, 71, 79,
80, 88, 89,
92, 99 and
100
ii) Promotion 6 11, 30, 50,
of Drafsman/ 60, 70 and

S5

Junior Engineer

i) Diploma in Civil/Electrical /
Mechanical Engineering or
equivalent.

ii) Hindi upto Matric Standard.

0 years experience as Road Inspector
with qualifications as prescribed for
direct recruitment or 12 years
experience as Road Inspector or work
Inspector.

Head Draftsman 91.
Grade-II/
Head Drafsman
Grade-I

iii) Promotion 12 7, 10, 18,
for J.E. having 27, 38, 47,
degree in 57, 67, 78,
Civil/Mechanical 87, 90, and
Electrical 98.

Engineering.

Remarks

The ration of recruitment of
Sub Divisional Engineer in
Civil, Mechanical/FElectrical by
direct recruitment will be
determined by the appointing
Authority.

90% posts shall be filled up by
direct recruitment and 5% from
Road Inspectors/Work Inspectors
having 5 years experience and
qualifications as prescribed for
direct recruitment and 5% for

Road Inspectors /Work Inspectors
having 12 years experience. Out
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Head Draftsman Garade-I -

Head Draftsman Grade-II -

Diploma in civil Engineering or a
Certificate in Civil Draftsman from a
recognised Institution, and five years
experience as Head Draftsman Grade-IL.

Diploma in Civil Engineering or a
certificate in Civil Draftsman from a
recognised Institution and five years
experience as Assistant Draftsman.

Assistant Draftsman i) Diploma is Civil Engineering or a i) Tracers who passess qualifications

Certificate in Civil Draftsmanship
awarded by the State Board for
Technical Education or from any
other recognised Institution.

ii) Hindi upto Matric Standard.

prescribed for direct recruitment
to the post of Assistant Draftsman
should have two years experience
as Tracer.

ii) Tracers who do not possess
qualification prescribed for direct
recruitment for the post of Assistant
Draftsman should have completed
O years service as Tracers.

of a circle of 20 vacancies, the
10th shall go to the official
promoted for against 5 years
experience as Road Inspector/
Work Inspectors and 20th
vacancy shall go to a Road
Inspector/Work Inspector
having 12 years experience.

67% posts will be filled up by
direct recruitment. Out of
remaining 33% posts, 50% from
amongst the Tracers who
possess the qualifications
prescribed for direct recruitment
and remaining 50% from amongst
the Tracers who have completed
5 years service as Tracer.
Assistant Draftsman having
no technical qualifications should
pass adepartmental examination
within 2 years failing which his
annual increments will be with
held. If he passes the examination
after the perescribed period
than the increment for the
period subsequent to that
within which the departmental
examination was to be passed
will be released from the date
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5

9.

10.

Tracers

Azo Machine operator

i) Metric with certificate in Civil

i) 3 years experience as Azo Machine

Draftsmanship from a recognised operator.
Universiyy/Board.
OR i) Matric with Hindi.

Matriculation or Higher secondary
Examination passed from
recognised University/Board with
drawing and two years experience
as Tracer under a qualified
Engineer/Architect.

ii) Hindi upto Matric. Standard.

Matric or its equivalent from a
recognised University/Institution

with drawing as one of the subject.

ii) Knowledge of operating the Azo
Printing Machine.
iii) Hindi upto Matric Standard.

OR
A person having 5 years experince
as Ferro Khalasi in the department
and possessing the qualification of
Matric or equivalent with Hindi.

following the last date on which
the departmental examination
was to be completed. The
increments shall be released
with retrospective effect from
the date it was other wise due
but no arrears will be paid for
the past period.

80% posts will be filled up by
direct recruitment. 20% by
promotion.



Sr. Designation of the

Academic qualifications,

TOWN PLANNING/ARCHITECTURAL WING

and

Academic

qualifications and

No. posts experience, if any, for direct experience, if any for appointment
recruitment. other than by direct recruitment
1 2 3 4
1. Chief Town Planner - 3 years as Senior Town Planner
Senior Town Planner i) A post-graduate degree or 10 year experience on the post of

ve

3. Distt. Town Planner

ii)

diploma in Town planning from
a recognised University Institution
Making the holder eligibie for
Associate membership of the
Institute of Town Planners (India).
16 years experience in Town
Planning out of which 10 years
should be on the post of District
Town Planner or an Equivlent
post in Town Planning.

OR
A degree in Civil Engg. or a degree
or diploma in Architaecture
recognised by the Institute of
Engineer (India) and the Institute of
Archiects (India) respectively for
their membership followed by 19
years experience in Town Planning
out of which 10 years should be
on the post of District Town
Planner or an equivalent post in
Town Planning.

A post-graduate degree or diplomai)
in Town Planning from a recognised
University/Institutions Making the
holder eligible of the Associate
membership of the Institute of
Town Planners (India) followed

District Town Planner.

A post-graduate degree diploma in
Town Planning from a recognised
University/Institution making the
holder eligible for Associate member-
ship of the institute of Town Planners
(India).
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3

4.

5.

Assistant Town Planner.

Senior Architect.

by six years experience as

Assistant Town Planner or equivalent

capacity in Town Planning.

OR

A degree in Civil Engineering or a
degree or dimploma in Architecture
recognised by the institute of
Enginners (India) and the institute
of Architects (India) respectively for
their membership followed by nine
years experience in town planning
out of whiich atleast six years
should be as Assistant Town Planner
or equivalent capacity.
ii) Adequate knowledge of Hindi as

prescribed by the Government.

i) A post-graduate degree or diploma
in Town Planning from a recognised
University/Institution making the
holder eligible for Associate
membership of the institute of
Town Planner (India).

OR
A degree in Civil Engineering or a
degree/diploma in Architure recognised
by the Institute of Engineers (India)
and the institute of Architects,
respectively followed by 3 years
experience in Town Planning under
a qualified Town planner
ii) Adequate knowledge of Hindi.

OR
A degree in Civil Engineering or a
degree/diploma in Architecture recognised
by the institute of Engineers (India)and
the Insititute of Architects respectively
followed by 3 years experience in Town
planning under a qualified Town Planner.

ii) Adequate knowledge of Hindi.
2) Experience of 6 years as Assistant
Town Planner.

A person having 5 years experience 75% of the post will be filled by
as Planning Assistant in HU.D.A.  direct recruitment and 25% by
promotion.

From amongst Architects having -
7 years service as Architect.
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1 2 3 4 5
6.  Architect. a) Possesses degree or equivalent From amongst Assistant Architect  50% posts will be filled up by
diploma in Architecture of a having:— direct recruitment and 50% by
recognised University or Institution i) Degree or equivalent diploma in promotion.
b) Possesses 5 years professional Architecture of a recognised -
experience in the field of University or institution.
architecture in a responsible
position, after acquiring the
qualifications noted in Sub-Clause ii) 5 years experience as Assistant
(a) above. Architect.
7.  Assistant Architect a) Degree or equivalent diploma in Promotion from Architectural 75% by direct recruitment and
Architecture of a recognised Assistants having 3 years experience 25% by promotion.
University/institution. in case of degree or equivalent diploma
holders in Architecture of a recognised
b) Adequate knowledge of Hindi. University/Institution of 5 years

experience in case of those having

3 years Diploma Course in Architectural
Assistantship or Civil Draftsmanship
diploma.

8. Architect (Land Scaping) a) Postgraduate in landscape -
Architecture from school of planning
& Architecture, or equivalent
qualifications followd by 3 years
in profession.
OR
M.Sc. in Horiticulture from
recognised University followed by
6 years experience in land scaping.
OR
B.Sc. in Agriculture, with Horticulture
as major subject followed by 9 years
experience in land scaping work.
b) Adequate knowledge of Hindi.

9.  Architectural Degree or equivalent diploma in From amongst the Senior Draftsman 50% posts will be filled up by
Assistant Architecture of recognised University/ with 3 years service as such. direct recruitment and 50% by
Institution . by promotion.
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10. Planning Assistant Degree or equivalent Diploma in 3 years experience as Senior Draftsman 50% posts will be filled up by
Architectural from recognised by all and academic qualification laid down  direct recruitmetn and 50% by
India Board of Techinical Studies. for direct recruitment of Junior promotion.
Draftsman.
il) Hindi upto Matric Standard.
11. Senior Draftsman 3 years diploma in Architectural From amongst the Junior Draftsman Direct recruitment, if suitable
Assistance- ship from recognised  with qualifications as liad down for candidates are not available for
Institution followed by 3 years Junior Draftsman by direct recruitment promotion.
experience in Architecture or Town 3 years experience as Junior Draftsman.
Planning.
OR OR
Diploma in Cicil Draftsmanship from Six years experiecne as Juniro Draftsman -
an Institute recognised by the Govt. in case of non qualified persons.
for this purpose with 4 years experiecne
in Architecture or Town Planning.
OR
Degree or equivalent diploma in
Architectural of a recognised
University/Institution.
12  Junior Draftsman 3 years diploma in Architectue 3 years experience as Assistant 25% posts will be filled up by

Assistant-ship from a recognised Draftsman.
instituion followed by two years
expeience as a Dratsman in an
Architectural of Town Planning.

OR

Diploma in Civil Draftsmanship from
an institute recognised by the Govt.
for this purpose with 3 years experience
in an architectural or Town Planning.

OR

Diploma course in Architectural
Assistantship awarded by the State

Board.

OR

Diploma in Civil Draftsmanship from

direct recruitmetn and 75% by
promotion.
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1 2 3 4 5
any institute recognised by the
Government.
13.  Assistant i) Martriculation or Higher Secondary i) Tracers who posses the qualifications 80% posts will be filled by direct
Draftsman examination of a recognised prescribed for direct appointment to  recruitment and out of remaining
University/Institution or Board or the post of Assistant Draftsman 20% posts. 50% from amongst
its equivalents. should have two years experience as the Tracers who possess the
Tracer. qualification prescribed for
it) 3 years diploma in Architectural ii) Tracers who do not possess qualificaion direct recruitment and
Assistant-ship from a recognised for direct recruitment for the post of remaining 50% from amongst
Institution. Assistant Draftsman should have the Tracers completed 5 years
OR Completed 5 years service as Tracer. service as Tracer.
Diploma in Civil Draftsmanship Assistant Draftsman having
from an Institute recognised by no technical qualifications
the Govt. for ths purpose. should pass a departmental
iii) Hindi upto Matric Standard. examination with in 2 years
failing which his annual
increment will be withheld. If
he passes the examination after
the prescribed period than the
increment for the period sub-
sequent to that within which the
departmental examination was
to be passed will be released
from the date following the last
date on which the departmental
examination was to be the
completed. The increments
Shall be released with
retrospective effect from the
date it was otherwise due but
no arrears will be paid for the
past period.
14. Tracer i) Matric with Hindi and Certificate

in Civil Draftsmanship from a
recognised University/Board.

A person having 5 years experience  80% posts will be filled up by

as Ferro Khalasi in the department direct recruitment and 20%
and possessing the qualification of posts by promotion.
Matric or equivalent with Hindi.
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3

4 5

15.

16.

Azo Printer

Modeller

ii)
D

if)
fif)
a)
b)

©
d)

OR

OR

Matriculation or Higher secondary i) 3 years experience as Azo Machine -

Examination passed from a
recognised University/Board with
drawing and two years experience
as Tracer under qualified
Engineer/ Architect.

Hindi upto Matric Standard.

Matriculation or higher secondary
examination of a recognised
University/Board/Institution or its
equivalent with drawing as one of
the subject.

One year experience of operating
the Azo Printing Machine.

Knowledge of Hindi upto Matric.

Matriculation having 5 years
experience of a preparing models.
Should be able to read
architectural building drawing and
translate to them in to models in
wood, card, board, plaster and
other materials.

Should be excellant carpenter.
Hindi uto Matric standard.

Operator.

ii) Matric with Hindi.

A person having 5 years experience 80% posts will be filled by
as Ferro Khalasi in the department promotion and 20% by direct
and possessing the qualification of  recruitment.

Matriculation or equivalent with

Hindi.
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HORTICULTURE WING

Sr. Designation of the Academic qualifications, and Academic qualifications and Remarks
No. posts experience, if any, for direct experience, if any for appointment
recruitment, other than by direct recruitment
1 2 3 4 5
1. Executive Engineer - 8 years experience as Sub Divisional -
(Horticulture) Officer (Horticulture).
2. Sub Divisional Officer i) B.Sc. Agriculture with Horticulture 10 years experience as Junior Engineer 50% posts will be filled up by
(Horticulture) as special subject. (Horticulture) direct recruitment and 50% by
promotion.
ii) Hindi upto Matric Standard.
iii) Minimum 3 years experience in
related field.
3.  Junior Engineer B.Sc. in Agriculture with experience Superviser (Horticulture) with 10 years 80% posts will be filled up by
(Horticulture) of atleast one year. Preference may experience. direct recruitment and 20% by
be given to those persons who possess promotion.
Horticulture as main subject in B.Sc.
OR
Matric/Higher Secondary with one - -
year diploma course in gardner’s
training class from some recognised
university with atleast 6 years
experience in  land  scaping,
gardening, alboriculture, floriculture
layout of gardens, parks and nersery
production work.
ii) Knowledge of Hindi upto Matric.
4.  Horticulture Supervisor B.Sc. Agriculture a) Head Mali having Diploma in 75% posts will be filled up by
OR Horticulture or Matric with Hindi.  direct recruitment and 25% by
Diploma Holder in Horticulture. b) Five years experience in the field of promotion from Malies.
OR Horticulture.

Matriculate with knowledge of
Horticulture for 3 years.



MONITORING WING

Sr. Designation of the Academic qualifications, and Academic qualifications and Remarks
No. posts experience, if any, for direct experience, if any for appointment
recruitment. other than by direct recruitment
1 2 3 4 5
1. Deputy Economic and a) Master Degree from a recognised 10 years experience as Assistant =
Statistical Adviser University in statistics or Economics Research Officer.
or Mathematics or Commerce with
Statistics as one of the papers in
the last three subject.
b) Five years experience in compilation,
research work and applied
Economics or statistics or
experience of designing and
supervising socioeconomics
surveys in supervisiory capavity.
9 Assistant Research Officer a) Master’s Degree from a recognised a) Graduate with Econmics or maths  80% posts will be filled up by

University in statistics or Economics ~ or commerce or statistics as one of direct recruitment and 20% by
or Mathmatics or commerce with  the subjects. promotion.
statistics as one of te papers in
last three subjects.
b) One year experience in b) 5 years experience on the post of
collection, complation and anylysis Assistant/Accounts Assistant.
of statistical data in some
Government/Semi Government
Offices.



APPENDIX - ‘C
(See Regulation-18)

Sr. Designation of the Appointing Nature of Authority Appellate
No. post : Authority penalty empowered to Authority
impose penalty
1 2 3 4 5 6
1. Chief Controller of Finance  Personnel a) Warning with a copy Chief Administrator Chairman
Committee on personal file. of HUDA
Chief Engineer —-do- b) Censure;
Chief Town Planner —do- ~do~ ~do-
Superintending Engineer —do- c) Withholding of Increments -do- —do-
or promotion including
5. Executive Engineer —do— stoppage at efficiency
(Horticulture) bar, if any,
6. Executive Engineer ~do-
7. Legal Adviser —do-
8. Senior Architect ~do- d) Recovery from pay of the Personnel HUDA
9. Architect —do- whole or part of any Committee Authority
10. Architect (Land Scaping) —do- pecuniary loss caused
11. Deputy Economic & Statistical —do- to Authority by negligence
: Adviser or breach of order.
12. Deputy Legal Adviser —do- e) Reduction to a lower post —-do- —-do-
or time scale or to a lower
stage in a time scale.
13. Administrative Officer/ Personnel f) Removal from the Service Personnel HUDA
Assistant Estate Officer Committee which does not disqualify Committee (Authority)
of HUDA from future employment;
14. District Town Planner —do- g) dismissal from the service  —do- ~do-
15. Senior Accounts which does originally
Officer disqualify from future
16. Accounts Officer —do- employment;
17. Sub-Divisional Officer ~do-
(Horticulture)
18. Sub-Divisional Engineer —do-
19. Assistant Town Planner —do-
20. Assistant Architect —do-
21. Law Officer —do-

32



APPENDIX - ‘C-I
(See Regulation-18)

. Designation of the Appointing Nature of Authority Appellate
. post Authority penalty empowered to Authority
impose penalty
2 3 4 5 6
Superintendent Grade-I Chief a) Warning with a copy Controlling Chief
Administrator on personal file. Officer Administrator
of HUDA HUDA
2. Superintendent Grade-II —-do- b) Censure; —-do- ~do-
3. Personal Assistant —do- ¢) Withholding -of Increments -do- —do—-
4. Section Officer, SAS. —do- including stoppage at
efficiency
5. Naib Tehsildar ~do- bar, if any,
6. Head Draftsman Grade-I ~do- d) Withholding of promotion
Recovery from pay of
7. Head Draftsman Grade-II. —do- whole or part of the CA Chairman
8. Architect Assistant ~do- any pecuniary loss caused HUDA of HUDA
9. Senior Draftsman -do- to Authority by negligence
10. Assistant Draftsman —do- or breach of order.
11. Junior Engineer Horticulture Chief Chief Chairman
Administrator €) Reduction to a lower Administrator of HUDA
12. Junior Engineer post or time scale or to a
13. Assistant Research Officer —do- lower stage in a time
14. Planning Assistant —do- scale —do- —do—
f) Removal from the Service
15. Modeller ~do- which does not disqualify
16. Assistant —do- from future employment
17. Senior Scale Stenographer —do-
18. Accountant —do— g) dismissal from the service -do- —-do-
19. Accounts Assistant. —-do- which does originally
20. Kanungo —do- disqualify from future
21. Junior Scale ~do- employment.
Stenographer
22. Sub Divisional Clerk —do-
23. Driver —do-
24. Azo Machine Operator ~do-
25. Steno-typist —do-
26. Clerk —do-
27. Patwari —do-
28. Junior Draftsman Chief Administrator
29. Tracers —do~
30. Restorer —do-
31. Horticulture Supervisor -do-
32. Daftri —do-
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APPENDIX - ‘D’
(See Regulation-18)

Sr. Designation of the Nature of Authority empowered Appellate
No. post Order to make the order Authority
1 2 3 4 5
1. Chief Controller of Finance  Terminating the Personnel HUDA (Authority)
2. Chief Engineer Appointment of a Committee
3. Chief Town Planner member of the service —do- ~do—
4. Superintending Engineer otherwise than on his —-do- —do-
5:  Executive Engineer attaining the age fixed —do- —-do-
6. Executive Engineer for superannuation ~do~ ~do-
(Horticulture)
7. LR./Legal Advisor —do- —do-
Senior Architect —~do- —do-
. Architect —do- —-do-
10. Architect (Land Scaping) —do-~ —~do-
11. Deputy Economic & —do- —~do-
Statistical Adviser
12. Deputy Legal Adviser/D.D.A. —do- -do-
13. Administrative Officer/ —do- —do-
Assistant Estate Officer
14. District Town Planner —do- —-do-
15. Senior Accounts Officer —-do- —do-
16. Accounts Officer ~do- —-do-
17.  Sub-Divisional Engineer —do- —do-
18. Sub-Divisional Officer (Horti.) —do- —do-
19. Asstt. Town Planner —do- —do-
20. Assistant Architect -do- —do-
21. Law Officer ~do- —do-
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APPENDIX - ‘D’ - 1
(See Regulation-18)

Sr. Designation of the Nature of Authority empowered  Appellate
No. post Order to make the order Authority
1 2 3 4 5
1. Superintendent Terminating the Chief Administrator Chairman of HUDA
Grade-] appoint of a member —do- —do-
2. Superintendent Grade-II of the service ~do- —do—
3. Personal Asstt. otherwise than on his —do- —~do-
4. Section Officer, SAS attaining the age fixed —do- —do-
5. Naib Tehsildar for superannuation —do- —do—
6. Head Draftsman Grade-I ~do— ~do- —do-
7. Head Draftsman Grade-II —do—~ ~do- ~do-
8. Architectural Assistant —-do- —do- ~do-
9. Senior Draftsman ~do- —do- —do-
10. Assistant Draftsman —do- —-do- —do-
11. Junior Engineer, Horticulture —do— —do- —do-
12. Junior Engineer —~do- —do- ~do-
13. Assistant Research Officer ~do— —do- ~do-
14. Planning Assistant ~do- —do- —do-
15. Modeller -do- —do- —do-
16. Assistant —-do- —do- —do-
17. Senior Scale —-do- —-do- ~do-
Stenographer
18. Accountant —do- ~do-
19. Accounts Assistant —do- —do-
20. Kanungo —do- —do-
21. Jr. Scale Stenographer —do- —do-
22. Sub Divisional Clerk —do- ~do-
23. Driver —-do- —do-
24. Azo Machine Operator —do- —do-
25. Steno Typist —-do- —do-
26. Clerk —do- —~do-
27. Patwari ~do- —do-
28. Junior Draftsman —do- —~do-
29. Tracers ~do- —~do-
30. Restores —-do- —-do-
31. Horticulture Superviser ~do- —do~
32. Daftri —do- —-do-
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1.

APPENDIX ‘F
RULES AND PROCEDURE IN REGARD TO THE DEPARTMENT

PROFESSIONAL EXAMINATION OF THE OFFICERS OF HARYANA URBAN

DEVELOPMENT AUTHORITY

The Officers viz. Sub Divisional Engineers of the Haryana Urban Development Authority shall be
required %0 pass the Departmental Examination within three years of joining, their appointments. In the
case of me‘zmbers undergoing training, the period of three years will count from the date of appointment
to independent charge. In the case of Junior Engineers officiating as S.D.E. the period of three years
shall be reckoned as below:—

“In the case of ].Es officiating as S.D.E. the period of three years shall be calculated from the date of

his promotion as S.D.E.. If, however, be subsequently reverts as a Junior Engineer, the period of 3 years shall
be calculated from the date of his re-promotion after adding thereto the broken periods for which he

previously officiated as S.D.E.

The Officers already in employment shall be required to pass the examination with 3 years from the

date of promulgation of these rules in the case of Sub Divisional Engineers and one year in the case of these
officiating as Executive Engineer.” '

2.

i)

if)

iii)

iv)

d)

(a) Application for admission to the Examination.

An officer who desires to be examined shall apply through his immediate superior for admission
to the examination. His application should be accompanied by a report on his fitness to be
examined, by the Divisional Officer under whom he is serving. This report should deal with those
points which cannot be tested by an‘examination, especially with regard to physical energy,
efficiency in practical work and capacity to manage those under his authority.

(b) Date of holding the examination

The examination will ordinarily be held in May and November. Application should be submitted in
March and September respectively so that when possible, the d'ate'of Examination may be fixed six
weeks prior to the date on which it will be held.

(¢) Conduct of Examination

The Secretary, H.U.D.A. will be respousible for conducting the examination and will act as Secretary of
Examination. C.A. H.U.D.A., will appoint examiners/paper setters.

If it can be conveniently so arranged, the Examiners/paper setters shall not all belong to the same
organisation/Govt. Department or circle or superintendence.

The Secretary will fix the place, date and time of the Examination.

The Secretary will compile and declare the result of Departmental professional Examination with the
approval of the Chief Administrator.

One paper will be set in each of the following subjects in accordance with syllabus given in Annexure.
Water Supply, drainage and sewerage.

Roads and bridges.
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iii)

Material and construction.

Simple mechanical and Electrical Engg.

Accounts and office procedure.

Viva Voca.

Oral Examination will be conducted by the Chief Engineer, for which he will coopt one another officer.

In order to pass, a candidate must obtain not less than 50 per cent marks in each subject and an
aggregate of not less than 60% of the total marks in all subjects. A candidate who fails in only one
subject but obtains not less than 66% of the total for the other subjects, may be permitted to appear
again in the subject in which he fails. In such cases he must obtain not less than 60% in that subject
in order to pass.

Details for the conduct of the Examination

The candidate will be provided with question paper, so that question involving engineering design may
be answered by neat sketches with explanatory notes.

Each candidate will be expected to bring his own drawing instruments and'scales to the examination.
Considerable importance will be attached to the neatness and accuracy of the sketches.

The answer to the question must be written so as to leave one quarter margin on which the examiner
will record their marks against each question.
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ANNEXURE

SYLLABUS FOR THE PROFESSIONAL EXAMINATION FOR THE OFFICERS OF THE

ENGINEERING CELL OF THE HARYANA URBAN DEV. AUTHORITY

Paper-1 Water Supply, Drainage and Sewerage

Time allowed : 3 hours Marks 100

Collection of samples of water for chemical and Bacteriobogical tests of water.

Design of projects of various types. Methods of preliminary investigation of new project Estimates of

requirements of water and development of various types of sources of water supply and rainfall, statiscal
analysis of date and estimation of minimum yield. Ground water, yield and development of wells and
Tubewells, storage tanks, clear water and service reservours balancing tanks, stands pipes, pumping stations
etc. Pumping plants, distribution system, pressures and capacity. Specifications and construction of water
works and pipelines. Economic and maintenance of water works.

2)

3
)

5

- 6)

9

9)

Structural design of overhead reserviours of brick reinforced concrete and steel

Wholesome water, standards of quality for public and Industrial use. Quality of water chemical and
bactoriological Tests their significance. Principles of sedimentation coagulation, fiteration, tests and
odour control, disinfaction of water including chlorination, water softening removal of from. Analysis and
specification of Chemicals used in water purification.

Design and construction of water purification plans rapid and slow sand filteration softening.

Detection and prevantion of wastage of water in distribution system, Metering.

Various types of pipes used in the distribution system and details of their joints and jointly materials.

Various method of sinking tubewells including those with the hand boring plant, and rotary rigs, water
jet system etc. Development of tubewells by gravel shrounding, surging back blowing etc.

House drainage and plumbing work inciuding the use of sanitary fitting such as water closets of
European and Indian types, Lavatory basins, sink bath tube and slope sinks, their methods of
installation, details, specifications, flushing tanks, flush pipe, water pipes, floor traps, only cully traps,
intereempting traps, grease traps etc.

Air conditioning, evaperative and refierative cooling etc. Comfort conditions including dry bulb
temperature compressors of the centrifugal and receiprocating type pumps and condensors.

Steam and hot water boilers, cylinders etc. various system of hot water circuit.

The role of bacteria, Collection of samples of sewerage, typical organisms of sewage, sludges etc. River
pollution & beach pollution and their effect.

Design and investigation of sewerage and drainage project, Estimation of sewage, infiltration of ground
water and storm water from date on population soil, intensity and duration of storms etc. Hydraulics and
design of separate sewers, combined sewers and drains manholes, salt pits or catch pits etc., ventiliation,
cleaning and maintenance of drains and sewers. Design of sewage pumping stations and equipment.

Quality of sewage, chemical and bactoriological analysis and their significance. Principles of
sedimentation of sewages, coaculation, disinfection of sewage effluents, Mannuarila value of sewage
dilution and irrigation.
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10)

11)

Design and construction of structures for screening, grit removed sedimentation, Disposal of effluents
on land water by subsoil irrigation and soakage pits, contact beds and biofilters and septic tanks, case
pools street cleans, refuse collection and composing pail Depots.

Natures of wastes produced in the leadline industries in India such as Textiles. Paper tanning and Dying.

Paper - 11

Time : 3 hours Roads and Bridges Marks : 100

PART ‘A" ROADS

i)
it)
iif)
iv)
v)
vi)
vii)
viii)
ix)
X)
Xi)
xii)

Xiii)

Road transportation and Planning, classification of High ways.
Geomatric Design of High ways.
Traffic Engineering.
Engineering Survey.

Roads Construction Materials.
Pavement Design.

High way Construction

High way tools and plant.

Road Drainage

Roads satblization

Road side arboriculature.

Hill Roads

Maintenance of roads

PART 'B' BRIDGES

i)

General Principles of design:- Aligenment; number of spans; Economic Span; Water-way
calculations; Depth of foundations; scour depth.

Loading:- Dead load B.S.S. Recommendation and Indian Road Congress Recornmendations for loading
or road bridges; Indian Railway Board and Cooper’s Railway Loadings; Impact tactors.

Sub Structures:- Different types of road railway bridges; choice of material and Bridges floors;
Wearing surfaces on bridges; Methods of erection; Maintenance.

Sub-Structures:~ Abutments, with walls and piers; Abutment piers, Conditions of stability types; design
and construction, Foundations.

Small bridges:- Box type and Irish culverts; canses ways and submarsible bridges; general principles
of construction and design.

Approaches:- Influence of conditions of approaches on the selection of the type bridges-Construction

of approaches.
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Paper - 111

Material and construction .
Time allowed : 3 hours ' Marks 100

Materials and construction of Building & Roads Form, Conditions and Special Classes of Contracts.
Co-ordination of schedule of rates and estimates with specifications. Specification of Building materials, lime,
Surkhi, Cement, Sand.

Construction work; site and foundation work.
Plain and reinforced concrete.
Brick and stone massionary
Flooring
Wood work.
Iron work
Roofing.
ﬁPlastering, Painting, White washing and Colour, Watching painting and Dio-Temparing/Demp roof Course and
Lightening Conductor. ' '
a)i) Building
General various forms of contractors, condition conditions and special clauses of contractors.

Co-ordination of schedule of rates and estimates with specifications.

ii) Building Material :- Specification of building materials i.e. lime, surkhi, cement, sand timber, bricks
stone etc. and their use in various situations.

L)

iii) Building Construction :- Excavation of foundations, various types of footing i.e. spread footing,
inverted arches, column footing, continuous footing, centilever footing.

Brick works :— Various types of Brick work type of joints in Brick work.

Stone Masonary :— Different types of stone masonary.

Damp proofing :— Methods of damp proofing, types of damp proof coursed.

Doors and windows :— Different types of doors and windows wooden metal do;)rs and windows.
Roofs :- Different types of plan and sloping roofs.

Floors :- Various types of flooring materials.

R.C.C. Works :— Principles of construction of slabs, column, footing beams, stairs, walls and precast
roofing elements including structural designs and form work.
Steel Work :- Constructional features in the construction of steel building and workshops.

Temporary wood work :— Centering, scaffolding, shorting and underpinning, their design and
working details.

b) ROADS

Preparation of projects including reports, specifications and estimates planning of roads,
according to LR.C. standard Geometric standards or various materials used in Road Construction.
Method of road construction. Drainage of roads and equipments used for construction of roads.

Different types of culverts and their construction and design.
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Paper - IV
Simple Mechanical and Electrical Engineering

Time allowed 3 hours Marks 50

Contrifugal pumps of the Horizontal and vertical type, both for water supply and sewerage, Borchals
pumps, submersible pumps rotary pumps, recerprocating pumps, air lift system of pumping, hydraulic rams,
Design of the sizes of pumping machinery including calculations for total head, horse power requirements,
Ejectors.

Various drivies such as direct coupled bold and V bold driven, goor heads for borche pump, crose bold
drives etc.

2) Rotary Pump, Semi rotary hand, diapherm pumps etc.

Electric motors, starters for D.C. motors including Field Roostates, ammeters, volt meters.

Electric motors, A.C. Squireleage induction type, slipring type, totally enclosed, drip proof type
cummutater type, motor starters for the above including direction line, star/delta, auto transformer, roter
starter type etc. Float switches, Air break and oil unmersed type starters.

Air Compressor, stationery and portable horizontal and vertical type.

1) Simple wiring diagrams for Houses.
2) Circults for community buildings.
3) Specifications of domestic fixtures.

Paper -V

Accounts and Office procedure
Time allowed 3 hours Marks 100
Treasury Rules
Chapter I, III Chapter IV upto 4.21 to 4.181 appending ‘D’ and ‘C’
C.S.R. Vol. Part-II

Chapter I, II, IIL, IV, V, VII, VIII, upto 8.91, 8.113 to 8.128, 8.130 to 8.140 Chapter IX, XII, XV.
Punjab C.S.R. Vol. 1I

PartI Pension
Part-II Provident Fund
Punjab Civil Services Rules Vol. III Whole

Punjab ER. Vol. I

Chapter II Sub Sections I, II, III, and IV

Chapter V, Pay and allowance and pensions-General Rules.

Except rules 5.4, 5.5 and 5.11

Chapter VI, Pay, allowances etc. of Gazetted Government servants except rule 6.3
Chapter VII Pay allowances etc. of Establishment except rules 7.5 to 7.10

Chapter VIII contingencies except rules 8.1 to 8.5, 8.14, 8.21, 8.22 and 8.23
Chapter IX Whole
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Chapter X Section II Loans and allowances

Chapter XV whole

Chapter XVI whole

Chapter XVII whole

Chapter XVIII - Powers of sanction except for rules 18.3 and 18.16
Chapter XIX whole

Punjab Financial Rules Vol. Il Appendix and Forms
Appendix 2, 3, 4, 14, 15, 16, 18 and 19,

Audit Code

Section III Chapter 2 and 3

Section IV Chapter 2,3 and 4

Section V Chapter I.

Accounts Code Vol. I

Chapter III, IV, V and VI

Accounts Code Vol. III

Chapter I and IV.

Chapter III Section-I

Introduction to Government Audit and accounts
Portion relating to PW.D.

Departmental Financial Rules.

Chapter I to X relating to PW.D.-

Punjab PW.D. B & R Manual of orders.
Chapter 3, 5, 6, 7, 8, 9 and 10.

Punjab Budget Manual

Chapter 1, 4, 5, 7, 11, 12, 13, 14 and Appendix ‘P’ Punjab PW.D. Code.

Paper VI
Viva Voca Marks 50
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IL.

APPENDIX G

Prescribed Syllabus for Departmental Examination for Sub-Divisional Clerks
Name(s) of books

ACTS/ RULES

HUDA Act, 1977 and Rules, 1978 made there-under

as amended from time to time.

FOR WORKS ACCOUNTS

Public Works Deptt. Code

Departmental Financial Rules

(Financial Hand Book No. III)

PWD Manual of orders

Accounts Code Vol. Il

Haryana Schedule of Rates 1974 as amended
from time to time.

Rules regarding Bin Card System.
Delegation of powers to HUDA Officers as
approved by the Authority from time to time

IH GENERAL RULES

1.

2.
S

Pb. Civil Service Rules Vol. I, Part-I,
Chapter [ To V, VII, VIII, X & XIL

Pb. Civil Service Rules Vol. II.
Pb. Civil Service Rules Vol. III
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D
2)

3)
4)
5)

1)
2)
3)
4)
5)
6)
7
8)
9
10)
11)

12)

13)

D
2)
3)
4)
5)
6)
7

8)

9)
1)

SYLLABUS

To impart knowledge of the provisions of Act
& Rules.

GENERAL

Main out lines of PWD System of accounts.
Definitions of important account and technical
terms.

Classification of transaction.

Cash Transactions & their records.

Stores Accounts (Bin Card System).

WORK ACCOUNTS
Register of works.
Contractor ledger.

Works Abstract.

Muster Rolls.

Measurement Books.

Contractor Bills.

Transfer Entry.

Work Charged Establishment.

Material at site accounts.

Road metal return.

Suspense Accounts

(Deposits & Misc. Advances).

Knowledge of Departmental delegation of
powers.

Preparation of Accounts and returns of Sub-
Divisions and Divisional Offices.

KNOWLEDGE OF RULE RELATING TO
General Conditions of Service.
Pay fixation.
Standard Rent of Govt. Building.
Leave Rules.
Suspension, Dismissal & removal.
Joining time/pay.
Pay & Allowances and leave to Officer/
Officials on deputation from Govt. Deptt.
Maintenance of services records (Service
Books)
Reimbuisement of medical charges.
Rules relating to contributory provident Fund,

T.A. Rules. ‘



Pb. Financial Rules Vol. I. Chapters : II,
V, VII, VIII, X, XV, & XVII.

. COMMERCIAL ACCOUNTING SYSTEM AS
APPLICABLE TO HUDA
Book Keeping

MISCELIANEOUS
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2)
3)
4)
5)
6)
7

1)
2)
3)
4)

1)

Knowledge of Rules Relating to
Cash transactions (receipt and expenditure).

Claims of pay etc. of staff.

Pay and Allowances.

Contingent Expenditure.

Loans and Advances.

Stores.

Preparation of budget and excess & surrender
statement and re-appropriation.

KNOWLEDGE OF

Journal

Ledger.

Preparation of Bank reconciliation statement.
P/L Accounts & Balance Sheet.

Office routine (noting & Drafting both Hindi
and English).



APPENDIX ‘H’

Prescribed syllabus for departmental Examination for Assistant Draftsman
Paper -1 Specification and Estimates

Total Marks : 150 Qualifying Marks 40%

Use of Public Works Department estimate from taking out perimeter and areas of plain figures and
volumes of simple solids, tanks relating wells and channels.

Preparation and checking of original and maintenance estimates for works relating to water supply,
drainage, sewerage and sanitary installations.

Preparation an checking of list of materials required for the above scheme and estimates.

Preparation of analysis of rates for the items generally used in public Health Engineering and for per

Stt. rates relating to the pipes and drains PH. and B & R Specifications and schedules.

kI AKXk F A rh k%

Paper -11
Total Marks : 150 Qualifying Marks 40%
Drawing

Drawing instruments and equipements care and maintenance laying of measurements to scale. Use of
pentagraph. Plainmeter and proportional compass.

Preparing plain, elevation and sections of buildings, tanks, culverts plotting of long and cross sections
from field books and contour plans cross section of drawings, sewers and manholes.

Diagrams of geological starata of tubewells, showing position of pipes and strainers.

Preparation of lay-out plans of Head works sile of water supply schemes based on canal water and of
that based on tubewells or percolation wells etc. Principles of blue printing equipment and materials required
for blue printings.

S—
Paper -I11
Engineering Designs
Total Marks : 100 Qualifying Marks 40%
Selection of site for Head works, Disposal
Works and tubewells

Shape design of retaining walls, R.S. Hoists, R.C. Beams, lintels, slabs and battens etc. safe bearing
pressure distribution of pressure on foundations and footings.

Calculations of velocities, discharges, design of pipes Drawing and Sewers, Preparation of terminal

head statements.
Combined and separate system of sewerage scheme, sewage disposal.
Sanitary appliances and const. house drains etc.
Design and B.H.P. of various types of pumping plant commonly used in W/S and sewerage schemes.
Yields and diameters of archlation walls tubewells standards for provisions of public Health

Amenities and Sanitary Installations.
Khhkhkkhkhkkkhhkkk
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PART -A
STONE

BRICKS

LIME

CONCRETE

TIMBER & STEEL

MISCELLANEOUS

PART-B
BRICK WORK

Building Material and construction
Part -A
Total Marks : 100

Various classifications of stone and their distinctive features Relative suitability of
these for buildings, Bridges & Road Making Deterioration of stone and its artificial
preservation in Buildings.

Manufacture of Katcha and pucca Bricks. Various type of bricks kilns, size of Bricks
for Buildings. Use of tiles, firebricks and Terra Cota Bricks. Classification of Bricks
and defects in Bricks.

Availability of Lime stone manufacture of fat lime, Hydraulic Lime and its slaking.
Storing of lime. Its use in Motors.

Various varities of concrete of lime and cement, their relative uses, Materials required
for the manufacturing of concrete.

Various kinds of timber and their relative suitability Common defects in timber, its
decay and preservation, Structural properties of timber. Properties of steel its
structural uses and its preservation.

Plastering, Painting, white and colour washing, distempers and paints. Roofing
material in as bests cement and galvanized iron.

Bends of different types junction of walls, Hollow walls, Damp Proof courses, Different
kinds of arches and their uses, lintels and joining old bricks work with new works.

STONE MASSONRY Various type of stone massonery and their relative use stone iintels.

JOINERY
FOUNDATIONS

DESIGN OF

ROADS

Joints in timber, doors and windows floors, roofs and ceilings.

Bearing capacity of soil types of foundations, foundations or bridges both open and
well foundations Designs of simple building foundations Roofs of various types.
Selection of site for a building and its orientation with regard to North South Line.

Timber planks and Beams. Steel Beams. R.C.C. Slabs for a roof lintel for a door or
windows.

ROADS AND BRIDGES
Total Marks : 100

Classification of roads accordings to Indian road, Congress Various kinds or roads
according to material of construction used. Road Standards for formation width,
metalled with, land width grades, curves, Cambers in roads, super elevation round
abouts, T.Junetion, Y. Junction Crossdrainage. Alignment of Roads in hills and plains
section of road in cutting and in embankment. Retaining walls, breast walls and drains
in a hill road. Maintenance of roads surface painting patch repair. Quantities of
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BRIDGES

materials for road construction surface painting, bituminous carpets, Brief description
of roads in water logged areas and soil stabilisged roads.

Calculation of discharge, scour depth and depth of foundations.

Type of loading for bridges and where used., piers and abutments, wellsand wellcurbs,
, scabe bridges, beam and girder bridges, cantilever bridges of timber used of R.S.J.S.
in bridges.

Type of bearing for bridges.

Pipe culverts.

Design of small culverts.

Design of small culverts approx. Sanction of abutments and piper steel girder bridges
(various type sand uses only).

ESTIMATING AND COSTING AND SPECIFICATIONS.
Total Marks : 100
Preparation of estimates for bridges, buildings and roads working out quantities
involved in a building. Road and bridges of a culvert and working" out the cost.
Analysis of rates for commenly used items of work and carriage of materials
specifications.

CIVIL ENGINEERING DRAWING
| Total Marks.
Drawing of a plan X cross section and elevation of a simple building, details of doors
and windows. Drawing for a small slab, culverts, an arch culvert and a pipe culvert.

Drawing for a pier and an abutment supported on wall.

A*kEAkhkA LKAk

Chief Administrator,
Haryana Urban Development Authority,
Panchkula.
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